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PREFACE

The Company agrees that it will not sell, lease, convey,
assign or otherwise transfer the plant or any significant
part thereof covered by this Labor Agreement between
the Company and the Butler Armco Independent Union
that has not been permanently shut down for at least
one year to any other party (Buyer) who intends to
operate the business unless the following conditions
have been satisfied prior to the closing date of the
sale. These conditions will also apply in the event the

Company is taken over by receivership or bankruptcy

proceedings.

(1) The Buyer shall have entered into an Agreement
with the Union recognizing it as the bargaining
representative for the employees within the
existing bargatning unit.

(2) The Buyer shall have entered into an Agresment
with the Union establishing the terms and
conditions of employment to be effective as of the
closing date.

(3) It requested by the Company, the Union will enter
into negotiations with the Company on the subject
ot releasing and discharging the Company from
any obligations, responsibilities and liabilities to
the Union and the employees, except as the
panties otherwise mutually agree.

This provision Is not intended to apply to any
transaction sclely between the Company and any of its
subsidiaries or affiliates, or its parent company
including any of their subsidiaries or affiliates; nor is it
tntended to apply to transactions involving the sale of

stock, except that the provision shal! apply to a ,-"
transaction or a series of transacticns that result in a ;

change of control. )
“Permanently shut down for one year” shall mean thay
the notice required under Aricls XX—Severance
Allowance has been given and that for one year
foliowing the final closure date (1) no bargaining unit
work has been performed other than tasks associated
with the shutdown of the operations, (2) no improve-



Article | - Scope and Intent

ments have been mads, and (3) the Company has
acknowledged enlitlements to and is processing and/or
paying, as appropriate, shutdown bensfits in accord-
ance with the Labor Agreement and applicable benefits
agreements.

ARTICLEI
SCOPE AND INTENT

Saction A - Coverage

1.

This Agreement sets forth the provisions relating to
wages, hours of work, pensions, social insurance,
working conditions and certain other conditions of
employment to be observed by the parties. hereto,
and the procedures for the prompt, equitable adjust-
ment of alleged grievances.

It is the intem and purpose of the parties hereto to
give recognition to their mutual desire for industrial
harmony; to secure and sustain maximum employ-
ment and maximum effectiveness and cooperation.
In referring to employess, the masculine gender is
used for convenience only and shall refer o both
males and females.

Section B - Bargalning Unit

1.

The term "employee™ as used in this Agreement,
shall include all houry paid production and
maintenance employees of the Company, but
excluding foremen, assistant foremen and ail other
supervisory employess with authority to hire,
promote, discharge, discipline or otherwise effect
changes in the status of employees, or effectively

- recommend such action; plan! protection employ-

ees, and all salaried employees.

In further definition of the bargaining unit, it is
understood and agreed that an employee who is
regularty scheduled as a supervisor for 50% or
more of his tums per week shali not be considered
as an employee in the bargaining unit but shall be

r/—"’



Article | - Scope and Intent {continued}
Article Il - Recognition, Union Membership and

Dues or Service Charge
entitled to representation and coverage under the
contract for his scheduled turns of bargaining unit
work.

ARTICLE N
RECOGNITION, UNION MEMBERSHIP AND
DUES OR SERVICE CHARGE

Section A - Recognition

1.

The Company recognizes the Union as the
exclusive bargaining representative for all the
employees of the Company as defined in Anticle |,
Section B.

Section B - AHillation and Civil Rights

1.

The Company or any of its agents will not engage
in discrimination, interference, restraint, or coercion
against any employee because of his affiliation with
or activity on behalf of the Union.

The Union, ils agents and members will not
discriminate against or interfere with employees
who are not members of the Union. Except as the
parties otherwise provide, the Union agrees that it
will not solicit employees for membership or
conduct Union business on Company time, or in
any manner interfere with the operation of the
plants or the employees in the discharge of their
duties.

The provisions of this Agreement shall apply
equally to all employees without regard to their
race, religion, color, national origin or sex.

The Company and the Union Rules Committee
shall meet as the need arises for the purpose of
reviewing Civil Rights matters.



Article I} - Recognition, Union Membership and

Duas or Service Charge (continued)

Section C - Union Membership

Employees shall have the right voluntarily to acquire,
not acquire, maintain or drop membership in the Union.

Section D - Dues or Service Charge

irrespective of membership in the Union, each
employee who has completed 30 calendar days of
employment shall, as a condition of employment, pay
1o the Union one or the other of the following:

1.

2.

Regular monthly dues of the Union if such
employee is @ member thereot, or

A regular monthly service charge equal to the
regular monthly dues of the Union if such employee
is not a member thereof.

Section E - Checkotf

1.

The Company shall deduct from the second pay
ciosed and calcutated in each month for the regular
monthly dues of the Union or the regular monthly
service charge for the preceding month, each as
designated by the Treasurer of the Union, for each
employee who individually and voluntarly has
certilied on a form agreed to by the Company and
the Union that he authorizes such deductions.

The Company shall promptly remit to the Treasurer
of the Union the deductions made in accordance
with Paragraph 1 of this Section. An employee who
has failed to make payment specified in Paragraph
1 of Section D shall not be deemed 10 be in arrears
until the Union shall have notified the Company in
writing.

To assist employees in complying with this
obligation, the Company will suggest at the time of
his employment that each new employee voluntarily
execute an authorization in the form referred to in
Paragraph 1 of this Section.



Article Il - Recognition, Unlon Membership and
Dues or Service Charge {cominued)
Artice (1l - Work Stoppages

Section F - Indemnification

The Union shall indemnity and save the Company
harmiess against any and all claims, demands, suits, or
other forms of liability that shall arise out of or by
reason of action taken or not taken by the Company in
reliance upon signed checkofi authorization furnished
to the Company by the Union.

Section G - Applicable Law

The effectiveness of the foregoing provisions for the
duration of this Agreement is subject to the provisions
of any applicable law,

ARTICLE I}
WORK STOPPAGES

Section A

During the life of this Agreement, the Union agrees that
there shall be no strikes, slowdowns, or work
stoppages for any cause whatsoever. The Company
agrees that there shall be no fockout for any cause
whalsoever. Both parties agree that all disputes which
are within the scope of the grievance machinery set
torth herein shall be adjusted through such procedura.

Sectlon B

it is further understood that an interruption or impeding
of work because of a strike, slowdown, or work
stoppage, on the part of the Union, or a iockout on the /
part of the Company, shall be a violation of this
Agreement, and that under no circumstances shall the
parties hereto discuss the dispute in question or any
other grievances while such work interruption is: in
effect. ;




Article (V - Management

ARTICLE IV
MANAGEMENT

Section A

1. The management of the business and the direction
of its working forces including the right to hire,
retire, transfer, change assignments, promote,
demote, suspend, discharge, discipfine, and to
relieve employees for lack of work or other
legitimate reasons, and to maintain discipline and
efficiency of ali employees, to establish work
schedules and to make changes therein essential
to the efficient operation of the Works and to be the
judge of the physical fitness of employees are the
exclusive rights of the Company, provided,
however, that in the exercise of such rights the
Company shall observe the provisions of this
Agreement.

2. Any employee who feels he has been discriminated
against because of any Company action in thig
respect has recourse to the Grievance Procedure
set forth in this Agreement.

Section B

Further, the Company shall be the exclusive judge of all
matters pertaining to the products to be manufactured,
the location of plants or operations, production
schedules, and the methods, processes, and means of
manufacture and materials to be used, including the
right to introduce new and improved methods or
facilities, and change existing methods or facilities.

Section C

The Union agrees that the rights of the Company as set
forth in Section B of this Article are not subject to the
Grievance Procedure.



Articles V - Represantation

ARTICLE V
REPRESENTATION

Section A - Committees

1.

4.

The General Grievance Committee shall be
composed of the Rules Committee, and not more
than three District Union Representatives. The
elected Union Representatives in each district shall
be the Departmental Grievance Committee. The
number of District Union Representatives deemed
necessary and desirable for the prompt handling of
employee relations matters in each district shall be
agreed upon batween the Rules Commiltee and the
Company.

Special commitiees, in addition to already
established committees as agreed upon between
the parties, may be established in connection with
special projects, special matters of contract
administration, or other subjects of mutual repre-
sentation interests. The establishment of any
special committee shall be confirmed in writing,
detalling the purpose of the committee, ils author-
ized duration, and the number of its members. No
special commitiee shall be effective unti! the written
confirmation of its establishment is signed by the
Rules Committee and the representatives of the
Company.

The names of all Commitieemen shall be given to
the Company in wriling by the Secretary of the
Union and no Committeeman shall function prior to
such notice.

Committeemen shall be employees and if on leave
of absence shall not serve as Committeemen.

Section B - Plant Meetings

1.

Regularly scheduled monthly meelings shall be
held between represantatives of the Company and
the Union Represeniatives for the plant. Such



Article V - Rapresentation (continued)

meetings shall be for the purpose of handling afl
matiers of common interest to the Company and
the Union, except the disposition of grievances.
The time of such regular meetings, or emergency
meetings of the same groups, shall be arranged by
mutual agreement between the appropriate
Company and Union Representatives.

For the purpose of attending regular or emergency
meetings provided for in this section and for the
purpose of the performance of other representation
tunctions, Officers, Union Representatives and
such Committeemen as may be involved by
agreement of the parties hereto will be permitted to
leave their work without loss of pay upon
reasonable advance notice to and permission by
their respective supervision or designated Company
Representative. Request for permission to be
absent shall include the intended purpose for the
absence. Where any such Union Representative is
working as a member of a group operation or on
work the suspension of which will interfere with
praduction, he will not be permitted to leave his
work without consent of his Supervisor who shall
make arrangements promptly, whenever possible,
for his release.

Saction C - Grievance Committee

1.

Members of the General Grievance Committee, as

defined in Section A, Paragraph 1 of this Arlicle,

shall be aflowed such time off as may be
reasonably necessary:

a. To altend one scheduled meeting per month of
the General Grievance Commitlee as provided
in this Agreement.

b. To attend mestings agreed upon by the
Company and the Union pertaining to matters
which cannot be reasonably delayed untii the
time of the next meeting of the Committes.



Articie V - Representation {continued)

¢. To visit departments for which he is the
accredited Union Representative at reasonable
times for the purpose of fransacting the
legitimate business of the Committee.

d. To visit departments other than those for which
he is the accredited Union Representative at
reascnable times for the purpose of performing
the duties devolving upon him as a member of
the General Grievance Committes.

2. Committeemen will also be allowed such time off as
may be reasonably required for the purposes
corresponding to those listed in the foregoing
paragraph for the General Grievance Committee.

3. Before leaving his own department for the purpose
defined in Paragraph 1a and b of this Section, a
Committeeman shall notify his department head or
his supervisor,

4. A Committeeman must receive permission before
leaving his department for the purpose defined in
Paragraph 1c and d.

5. It a Committeeman is working as a member of a
group operation, he shall under no circumstances
leave his work to perform his duties as a grievance
committeeman without the consent of his foreman,
who shall make arrangements promptly, whenever
possible, for his release to pertorm his duties as a
Committeeman.

6. It is agreed that prompt adjustment of grievances is
desirable in the interest of sound relations between
the Company and its employees, but that the
investigating and settling of grievances shall
interfere with production as little as possible.

Section D - Bulletin Boards

1. The Company agrees to turnish enclosed bulletin
boards whereby notices of the following matters
pertaining to the Union are to be posted:

a. Notices of Union recreational and social affairs.



Article V - Represantation (continued)
Article VI - Grievance Procedure

b. Nofices of Union elections.

c. Notices of Union election resuits and Union
appoiniments.

d. Notices of Union meetings.

2. Such bulletin boards may also be used for the
posting of such other notices as may be agreed
upon by the Union and the Gompany.

3. The number and location of such bulletin boards in
the plant under this Agreement shall be decided by
the Union and representatives of the Company.

4, There shall be no other distribution or posting by
employees of literature upon Company property
other than that approved by the Company,
provided, that the distribution of Union literature
pursuant to Section 7 of the National Labor
Relations Act, as amended, shall be permitted in
non-working areas of the plant during non-working
time.

ARTICLE VI
GRIEVANCE PROCEDURE

Sectlon A - Informal Adjustment Procedure for
Handiing Problems and Complaints
1. Purpose and Scope

a. The purpose of this adjustment proecedure is to
provide the means whereby any employee
problem or complaint may be brought to the
attention of the Company with the least possible
delay.

b. The adjustment procedure includes presenta-
tion of the problems or complaints, with atten-
dant explanations, answers, or adjustments as
may be indicated. It is intended that prompt
consideration of problems or complaints will be
achieved through this informal procedure.

10



Articie VI - Grievance Procedure (continued)

¢. With the exception of Section C, paragraph 1
below, all the time limils as specified in this
Article exclude Saturdays, Sundays, and Basic
Agreement holidays.

2. Informal Adjustment Procedure

a. Step!

Any employee who believes that he has a
justifiable complaint must first submit a
complaint form to his Section Manager within
five (5) of the employee's scheduled working
days atter the occurrence of the events giving
rise to the complaint. Failure 10 meet this time
limit will result in the complaint being forfeited.
The Section Manager will meet and discuss the
employee's complaint within five (5) of the
employee’s scheduled working days after
receipt of the complaint. in tumn, the Section
Manager will answer the employee's complaint
within five (5) days after the meeting. Failure to
meet these time limits occasioned by the action
of either the employee or Section Manager will
result in the complaint automatically being
appealed to Step Ii. The Section Manager or
his designee shall have the authority to settle
the complaint, and the employee may settle or
withdraw the complaint. Any outcome of the
complaint at this Step shall not constilute a
precedent for any purpose whatsoever. The
employee shall also have the authority to refer
the complaint, if the matter has not been
salisfactorily resolved, to Step Il through his
District Representative within five (5) days of
receipt of the Section Manager's response. |If
the District Representative fails to meet this
time limit for appealing a complaint to Step II,
the complaint shall be forfeited. The follewing
form shall be used for the Informal Adjustment
Procedure.

LB



Articie VI - Grievance Procedurs {continued)

Step | Complaint
Employee's Name
Department
Type of Complaint
Date of Incident
Employee's Signature
Date Complaint Submitted
Date of Mesting
Section Manager's Signature:
Resolved Date
Denied Dats
Date Section Manager hand delivered to Complainant:
Date Section Manager's Signature
Date Complainant's Signature

Check No.

Step il Referral
Date of Step it Referal
Employee’s Signature
Date of Receipt by Department Manager
Department Manager's Initials
Date of Step Il Meeting
Departmant Manager's Signature:
Resolved Date
Denied Date
Date Department Manager hand delivered to
Comptlainant or Representative:
Date Depariment Manager's Signature
Date _ Complainant's or Representative's Signature _
District Representative's Signature:
Acceptad Date
Appealed Date

b. Step i - Department Level

Upon receipt of this complaint, the Department
Manager shal! be required to schedule a
meeting within ten (10) days. Present at the
meeting wil be the employes(s) and the
appropriate District Union Representative(s)
together with other individuals as agreed upon
by the parties as necessary in an attempt to
settle the complaint. The Depanment Manager
shall answer the complaint within ten (10) days
following this second step meeting. If a
settlement is reached, said complaint shall not

12



Article Vi - Grlevance Procedure {continued)

constitute a precedent for any purpose
whatsoever. |If a settliement is not reached al
the end of this second slep meeting, the
employee(s) may file a formal grievance at Step
Il and must do so within ten (10) days after
receiving the answer from the Department
Manager.

A complaint concerning department issues
involving more than two (2) employees must he
initiated at Step |l on behalf ot the employees
by the District Union Representative(s). This
action must be initiated within ten (10) days
after the occurrence of the events giving rise 10
the complaint.

¢. If the Union fails to meet the time limits for
appealing a complaint to Step 111, the complaint
shall be forteited. If the Company fails to meet
the time limits specified in paragraph b above,
the complaint shall be awarded in favor of the
employee(s). The Manager—industrial Rela-
tions and the Grievance Committee Chairman
or their designees will agree as to the
contractually appropriate remedy. Complaints
which are forleited or awarded because of
exceeding the time limits will not constitute a
precedent for any purpose whatsoever.

Sectlon B - Formal Adjustment Procedure for
Handling Problems or Complaints
1. Purpose and Scope
a. The procedures set forth herein are established
in order to promote harmonious relations
betwgen the employees and the Company
through the prompt and fair consideration and
disposition of grievances and shall conslitute
the sole recourse with respect to any claim by
an employee of a violation of the Agreement by
the Company.



Artfcle VI - Grievance Procedure (continued)

b. Grievances, within the meaning of the
Grievance Procedure, shall consist only of
disputes about wages, hours of work and
working conditions, as provided in this
Agreement; about the meaning and application
of this Agreement; and about alleged violations
of this Agreement. If any question arises as to
whether a particular dispute is or is not a proper
grievance within the meaning of these
provisions, the question may be reserved
throughout the Grievance Procedure and
determined, if necessary, by the arbitrator.

2. Formal Adjustment Procedure

a. Any difference or complaint not otherwise
settled which falls within the meaning of a
grievance shall become a grievance within the
terms of this Agreement when, reduced to
writing, it is presented in Step Il of the
Grievance Procedure within the appropriate
time limits.

b. The grievance shall be prepared on appropriate
forms as agreed to by the parties. The forms
shall designate to whom the various copies
shall be presented. The grievance shall be
dated and signed by the aggrieved employee(s)
and the appropriate District Union Represen-
tative(s}. In addition, within ten (10) days from
the date of the filing, the information required on
the Grievance Record form agreed to by the
parties will be fully developed by the Grievance
Committee  Chairman and the Manager—
Industrial Relations or their designees. No
grievance shall be heard at Step Il in the
absence of a full Grievance Record form.
However, a delay in completing the Grievance
Record form occasioned by the Company will
nol delay the grievance from being heard at
Step Il

14



Articie VI - Grievancs Procedure (continued)

C.

The grievance so prepared in writing may then
be processed through the following steps as
may be necessary lo effect a setilement:

Step il - Operations Management

Following the filing of a grievance, a meeting
will be scheduled at the earliest convenience of
the parties for consideration of the grievance.
The aggrieved employee{s) may be present for
the consideration of the particular grievance
together with other individuals who may be
agreed upon by the parties as necessary for the
proper consideration of the grievance. The
attendance at the consideration of each
grievance shall be recorded by the Company
and attached to the written disposition in this
Step. The presiding representative of Oper-
ations Management shall render his decision
within not more than ten (10) days following
presentation of the grievance at the meeting,
except as an extension of time (not exceeding
30 days) may be agreed upon between the
Union and the Company. If the grievance is not
settled in Step I, it will be reviewed at the next
regular meefing of the General Grievance
Committee, provided the answer has been
delivered to the Union no later than seven (7}
days prior 1o said meeting. The committee may
choose to appeal the grievance to arbitration.
Such appeal must be made within ten (10) days
after the appropriate General Grievance
Committee meeting except as an extension of
the time limits are agreed to or that it is agreed
to place the grievance in abeyance. The
grievance may also be appealed to expedited
arbitration by mutual agreement of the parties.
It is understood and agreed that in the event an
appeal is nol made to the next higher step
within the time limitations specified above,
except where an extension has been agreed to,

15



Article VI - Grievance Procedure (continued)

the matter shall be considered 1o be settled and
no further action may be taken on the
grievance. Also, it is undersicod and agreed
that in the event a Step [l answer is not
provided within the time limit specified above
the issue shall be considered resolved in favor
of the grievant(s). A contractually appropriate
remedy will be agreed to by the Grievance
Committee Chairman and the Manager—
Industrial Relations or their designees. The
Union shall not seek to enforce the time limits
referenced in this paragraph unless the
Manager—industrial Relations is notified in
writing of the Union's intent to invoke the time
limits.  After receipt of such notice, the
Company shall have an additional ten (10} days
to correct such failure without the grievance
being resolved in favor of the grisvani(s). The
Company shall not seek to enforce the time
limits referenced in this paragraph unless the
Grievance Committee Chairman is notified in
writing of the Company's intent to invoke the
time limits. After receipt of such notice, the
Union will have an additional ten {10) days to
correct such failure without the grievance being
resolved in favor of the Company.

e. Grievances which are settled or resolved as
referenced in paragraph d above shall not con-
stitute a precedent far any purpose whatsoever.

f. It is understood and agreed thal no grievance
may be processed through any step of the
Grievance Procedure that is not originated and
signed by the aggrieved employee(s) in his or
their own behalf and the appropriate Union
Representative(s).

g. All the conferences under this Grievance
Procedure shall be held during the day unless
otherwise agreed upon, and without loss of
wages to employees or Union Representatives.

16



Article V1 - Grievance Procedure (continued) l

3.

It is understood and agreed that if any dlﬂerenca'
shall arige between the Company and employee as =
to benefits payable pursuant to the Supplemental
Unemployment Benefit plan or the Insurance
Agreement (including the Program ol Insurance
Benefits but excluding life insurance) and such
difference is not settled by discussion, the aftected
employee may file a grievance and process such
grievance through the Grievance and Arbitration
Procedures set forth in Articles VI and VI,
respectively.

It is understood and agreed that grievances are to

be initiated in the Step | or Step I complaint

procedure except as follows:

a. A grievance filed with respect to disciplinary
action or discharge will be filed in Step Ill,

b. A grievance filed with respect to rate estab-
lishment or change, incentive establishment or
change, or any general plant rule appiicable in
more than one department will be filed in Step
1.

¢. A grievance filed with respect to S.UB. or
insurance (excep! lite insurance) will be filed in
Step lil.

d. A grievance filed with respect to contracting out
or outprocessing will be filed in Step Il

€. A grievance filed with respect to job elimination
or job combination will be filed in Step Ill.

f. A grievance filed with respect to jurisdiction will
be fited in Step Il except it may by mutual
agreement of Industrial Relations and the
Grievance Committee Chairman be filed in Step
Il

Section C - Limltations

1,

Any grievance which is to be initiated directly in
Step Il of the procedure must be filed within 30
calendar days after the inception and occurrence
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Articie V1 - Grievance Procedurs (continued)

thereot axcept as set out in Article IX relating to
Discharges, and Article XI, Section A relating to
Base Hourly Wage Raies, and Sections D and F
relating to Incentive Applications, and Section A of
this Article; otherwise, they shall not be entitled o
consideration.

Any grievance may be remanded to the prior steps
by mutual agreement of Industrial Relations and the
Grievance Committee Chairman.

It is also agreed that any grievance, which as of the
date of this Agreement has been presented in
writing and is in the process of adjustment, under
the grievance procedure of any prior Agreement,
shall be considered and settled in accordance with
the applicable provisions of that prior Agreement.
Any grievance disposed of under prior agreements
may not be re-opened or re-filed by reason of
changed provisions now embodied in this
Agreement.

It is agreed that no grievance will be considered
under the terms of this Article which would revoke,
revarse, or otherwise alter the terms or conditions
of any grievance disposed of as above oullined;
provided that where the Agreement has been
incorreclly construed or applied, by mutual
agreement, the original case may be reopened and
reviewed.

Section D - Administration

1.

Any difficulty in administering or abuse of this
procedure shall be promplly investigated by the
Manager—Industrial Relations and the President of
the BAIU and appropriate steps shall be taken to
remedy such problem.

In the event the Manager—Industrial Relations and
the Grievance Committee Chairman are unable to
agree on the appropriate remedy referenced in
either Section A, paragraph 2¢ or Section B,
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Articie VI - Grievance Procedurs (continued)

Articla V0 - Arbitration
paragraph 2d above, the matter will be refemred to
expedited arbitration in order to determine the
appropriate remedy.

ARTICLE VI
ARBITRATION

Section A - Referral to Arbitration

Either the General Grievance Committee or the
Company shall have the right to refer to impartial
arbitration any grievance which has not been
satisfactorily setited in the foregoing steps, provided
such reference is made by written notice within 14
calendar days, excluding Saturdays, Sundays, and
Basic Agreement holidays following the date of the next
regular meeting of the General Grigvance Commitiee
after Step ill decision has been rendered.

Sectlon B - Selection of Arblitrator

1. The impartial arbitrator shall be mutually agreed
upon by the Company and the Officers of the Union
(Rules Committee).

2. Should the parties be unable to agree upon an
impartial arbitrator within 10 calendar days after an
appeal has been taken from the Step lil decision,
the American Arbitration Association shall be
requested to appoint an arbitrator in accordance
with their established practice. Such appoiniment
shall be final and must be acceptad by both parties.

Sectlon C - Arbitration Hearing

1. The arbitration hearing shall be held under the
American Arbitration  Association Rules and
procedures.

2. The arbitration hearing shall be held in Butler,
Pennsylvania, unless another location is specified
by mutual agreement.
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Article Vil - Arbitration (continued)

3. The Company agrees that it shall not subpoena or
call as a witness in arbilration proceedings any
member of the bargaining unit or any employee
assigned to work in the bargaining unit unless
subsequently such employee becomes a full-time
salaried employee. The Union agrees that it shall
not subpoena or call as a witness in such proceed-
ings any non-bargaining unit employee including
any employee who was assigned to work in the
bargaining unit without acquiring Union member-
ship. unless such employee subsequently becomes
a full-time member of the BAIU.

Section D - Compensation of Arbitrator

The compensation and proper expenses of the
impartial arbitrator shall be agreed upon between the
arbitrator and the parties hereto, and each of the
parties shall be responsible for and pay the arbitrator
one half ot said compensation and expenses.

Section E - Declslon of Arbltrator

1. After the grievance is heard, the impartial arbitrator
shall render an award in writing within 30 days of
the date all post-hearing material is received.

2. His decision shall be final and binding upon each of
the parties hereto.

3. The arbitrator shall have jurisdiction and authority
to interpret and apply the provisions of this
Agreement only insofar as necessary to the
determination of such grievance, but the arbitrator
shall not have jurisdiction or authority in any way to
change the provisions of this Agreement by
alterations, additions to, or subtractions from, the
terms thereof.



Articta VIl - Sendority

ARTICLE VIll
SENIORITY

Saction A - Purpose

1.

it shali be the intent of the Company and the Union
1o provide conditions which will encourage employ-
ees to acquire skill and efficiency in order 1o be
qualified for promotion to positions of greater
responsibility and higher pay through a system of
Seniority, the provisions of which have been
mutually agreed upon and are hereinafter outlined,
It shall be the practice of the Company to promote
from within the organization in all instances where
qualified personne! is available.

It shall be the intent of the Company and the Union
to assure meaningful promotional and transfer
opportunities for minority, female and longer service
employees consisten! with the efficiency of the
operation,

Section B - Definition and Application

1.

The term “seniority” as used herein shall include all
of the tollowing factors:

a. Length of Seniority Service

b. Knowledge, skill, and efficiency on the job

¢. Physical fitness

Length of Seniority Service shall govern wherg
employees have substantially equal knowledge,
skill, training, experience, efficiency, and physical
filness.

Continuous Service for seniority purposes
(Seniority Service} shall be Company Continuous
Service calculated for the period of unbroken
employment, in the Hourly Bargaining Unit provided
that, for all Hourly Bargaining Unit employees on
the aclive employment list of the Company as of
the date of this agreement, the Company
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Article VI - Senlority (continued)

Continuous Service shall be that as fixed by the
then current records as provided by Section K,
Paragraph 1 of this Article.

3. Continuous Service for benefit purposes shall be
Company Continuous Service calculated for the
period of unbroken employment with the Company
unless otherwise specifically provided in benefit
plans or elsewhere.

4. Should the length of Company Continuous Service
be equal in the case of two or more employees in
competition for promotion or transter, the retative
service standing of such employees, il not
previously established, shall be determined as
follows:

a. For promotion or intra-department transters, the
employees involved shall be aligned first, in the
order of the date transferred into the
department; and i ties still remain, aligned in
the order of chronological age with the oldest
having the highest relative service standing. A
tied chronalogical age condition will be broken
utilizing the lowest Social Security Number fo
determine the highest relative service standing.

b. For plant-wide transfers, the employees
involved shall be aligned in the order of
chronological age with the oldest having the
highest relative service standing. A tied chron-
ological age condition will be broken utilizing the
lowest Social Security Number to determine the
highest relative service standing.

5. Notwithstanding paragraphs 4, 4-a, and 4-b above,
all ties in Company Continuous Service, applicable
to employess hired into the hourly bargaining unit
on or after July 1, 1986, will be broken on the date
of hire and shall be applicable thereafter for all
seniority purposes. Such employees shall be
aligned in the order of chronological age with the
oldest having the highest relative service standing,
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Articie ViU - Senlority (continued)
A tied chronological age condition will be broken
utilizing the lowest Social Security Number to
determine the highest relative service standing.

6. An employee's relalive position, having once been
correctly established under the provisions of this
Section, shall not be altered except by the
application of other provisions of this Aricle; and
except for the change to Company Continuous
Service (in accordance with applicable provisions of
the Seniority Program dated November 21, 1974).

7. Seniority, as provided in this Agreement, shall be
applied in all cases of promotion or demotion to
positions within the bargaining unit and increases or
decreases in the forces of such positions.

8. There shall be no leaptrogging over or rolling or
bumping between employees solely as a resut of
instituting the change to Company service as a
continuous service length measure. However, all
fulure promotions, step-ups, demations, layoffs,
recalls and other seniority moves shall be in
accordance with Company service provided that,
{a) promotions shall be made in ascending job
sequence order starting with the job level
immediately below the job level in which the
permanent vacancy occurs and with the employee
in such level below having the greatest iength of
Company service, and (b) demotions, layotfs and
other reductions in forces shall be made in
descending job sequence order starting with the
highest aftected job and with the employee on such
job having the least iength of Company service,
moving by Company service to job level(s) below,
and (c} the sequence on a recall shall be made in
the reverse order so that the same experienced
people shall return to jobs in the same positions
relative to one another that existed prior to the
reductions.



Articie VI - Senlority (continuad)

Sectlon C - Supplemental Seniority Agreements

1,

The plant subdivisions (to be termed departments,
units within departments, and lines within units)
within which seniority as outlined in this Article shall
apply, and the job progression therein shall be
determined or revised from time to time as
necessity shall arise, by agreement between the
Company Representative and the appropriate
District Union Representatives and the Rules Com-
mittee.

Seniority practices shall be established or revised
as nacessity shall arise by agreement between the
parties hereto in the same manner and by the same
people specified in Paragraph 1 of this Section and
such practices shall not be inconsistent with the
provisions of this Aricle.

The existing agreements and applications of
seniority practices, job progression, including the
Maintenance Plan, and the use of waiver cards, as
provided for in this Section, developed under the
prior agreements, are hereby reaffirmed and
extended under this Agreement, and shall continue
in effect until modified or changed as provided in
Paragraphs 1 and 2 of this Section.

The Company shali post all new and revised
Supplemental Seniority Agreemenis, for a period of
10 days, following which the Agreements will be put
into effect, except where corrections are necessary
by agreement between the District Union Represen-
tatives and the Company. Posting locations shall
be agreed upon in advance between the Company
and the District Union Representatives.

Seniority Agreements shall not deny the right of any
employee or group of employees to participate in
the distribution of overtime which might occur in
their department, unit, or ling as the parlies may
agree.
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Asticle VIll - Senlority (conttnised)

6. Overtime shall be distributed on an equitable basis
among the employees in each department, unit, or
line as the parties may agree, in which individual
overlime records are kept. In providing for
equitable ovenime distribution in the various plant
subdivisions, the parties shall attempt to establish
(it they have not already done so prior to October 1,
1993) specific overtime assignment procedures in
accordance with the provisions of Paragraph 2,
above. Said procedures shall be set forth under
Section 10 of each Supplemental Agreement and
shall be consistent with the following guiding
principles: (a) unless there are specifically stated
exceptions, overtime assignments shall be offered
1o eligible and qualified employees on the basis of
their relative standing on the applicable overtime
roster (low man first, etc.) and (b) CCS will control
in the case of ties in relative standing and (c) the
appropriate remedy in a non-compliance situation
shall be compensation for all lost eamings.
Commencing on October 1, 1993, these guiding
principles shall control over any practices or
contractual provisions to the contrary.
In regard to overtime assignments that would
create a seventh-day double time pay liability, the
above provisions are not intended to enhance or
diminish any overtime provisions that existed in the
various Dapartment Supplemental Agreements
prior to October 1, 1993, or any precederts or
practices that may have existed in that regard prior
to said date.

7. Qverlime records shall be kept from year to year.
At the slan of each calendar year, the number of
individual hours recorded in each department, unit
or line for which said records are kept, will be
reduced by the number of hours applicable to the
incumbent with the least recorded number at the
end of the previous year. In keeping said records,
an employee who works or is permitted to
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Articls VIl - Senlority (continued)

decline and does decline an overtime opportunity
which is offered, shall be credited with said
overtime.

8. Employees on medical restrictions will be charged
for all overtime opportunities in their home depart-
ment that they otherwise would have been offered
in the same manner, and with the same conse-
quences, as employees not an medical restrictions.

9. Commencing on week ending January 12, 2002,
the following overtime administrative procedures
shall govern in each department, unit, or ling in
which individual overtime records are kept. These
procedures completely reptace all overtime proced-
ures that may exist in department supplemental
agreemenis and any other memoranda and
agreements signed by the parties that are contrary.
a. All overtime hours worked and refused will be

charged in one (1) hour increments. An over-
time assignment less than one (1) hour will not
be charged.

b. A record of a phone call made is considered
verification that a reasonable contact attempit
was made. Five (5) rings is considered a
reasonable attempt or the leaving of a message
on an answering machine.

c. Management, when it chooses, may fill
unanticipated overtime assignments according
to the procedures in Section C, Paragraph 6
above.

d. Updates to overtime rosters shall be daily
unless there are written, signed agreements to
update rosters weekly.

e. Continuity of assignment {hold-over} overtime
scheduled pursuant to Aricle IV, Section A,
Paragraph 1 shall be limited to less than four
(4) hours. i such a holdover assignment
exceeds four (4) hours, any employee(s) who
would have otherwise been eligible for the
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Articte VIl - Senlority (continued)

assignment but for the holdover assignment
shall be compensated at the appropriate
overtime rate for those holdover hours greater
than four (4) hours.

f. The following method wili be used for calcu-
{ating overlime to be charged to an employee
who is unavaiiable for all overtime opportunities
worked or refused in the unit for any reason for
a period of six (6) or more calendar days in any
given workweek:

(1) The average will be calculated by dividing
the total number of overtime hours
charged within the appropriate overtime
unit by the number of employees eligible to
compete for the overtime within that unit
for that particutar week.

{2) Such average will be determined on a
weekly basis.

{3) Upon reaching the six (6) or more day
limit, the accumulated hours will be
charged to the employee. Each week
thereafter, the weekly average will be
charged to the employee.

g- All new employees transferring intc a depan-
ment shall be credited with the highest number
ot individuai overtime hours recorded as of the
date of transter.

h. An overiime preference sheet (ordered identi-
cally to the overtime roster) may be established
for anticipated overtime opportunities within an
overtime scheduling unit upon sign-off of the
local parties.

(1} Employees may pre-designate their prefer-
ences for overtime assignments for the
upcoming week. Employees may list, in
order of preference, any overtime assign-
ments that they would be willing to work in
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Article VIt - Seniority (continued)

the event they become so eligible. The
employee can list specific options or state
"any" or “nona".

(2) Employees who elect to utilize the
preference sheet will be responsible for
calling their department to obtain their
resulting overtime scheduls.

(3} Employees who do not elect fo use the
preference sheet will be contacted in the
order of their eligibility. Each employee is
responsible for providing supervision with
a reasonable means of contact.

Once an employee accepts an overtime
assignment, there will be no further option to
refuse the assignment unless approved by
supervision. In departments where overtime is
scheduled and when employees are permitted
to decline said assignments, employees must
refuse said assignments by 10:00 a.m. Friday.

An employee who requests and is granted a

day(s) off will not be ofiered overtime on said

day(s) but will be charged for refusal{s) it he
would have been otherwise eligible. For the

purpose of this provision, a day is defined as a

24-hour calendar day.

Section D - General Seniority Practices and

1.

Agreements

Any employee promoled according to Section B
shall be given a fair triaf for a period not exceeding
21 calendar days for promotions or transfers within
a department and 35 calendar days for a promotion
or transfer on a plant-wide basis. Such period will
commence with Sunday of the first week during
which the first physical day of work or on-the-job
training occurs in the department. During the
period, an employee may return or be returned to
his former position and senicrity status if such

28



Articts VI - Seniority (continued)

promotion proves unsatisfactory to the employee
or, i, in the Company's judgement, he has failed to
perform satisfactorily the duties of the position to
which he shall have been promoled. This trial
period does not apply to automatic promotions from
job level to job leve!l within a line of progression.
However, a 14 calendar day trial period will be
applicable to such promotions when an employee
has not previously worked that job a minimum of
five tuns within the past 12 months.

. Any employee who declinas a promotion or is not
promoted due to his inability to perform the job
ahead of him, will not be permitted to contest the
seniority of the employee who takes the promotion;
or any other employees then ahead of the pro-
moted employee so far as fulure promotions are
concerned (within his line of progression) but will
retain his seniority on his own job in case of
cutbacks. However, if such employee is later per-
manently promoted to level hand on a job with
employee(s) who so advanced around him, he will
then reestablish his full seniority rights in the case
where future promotions are concerned.

. Each time an employee is entitled to a permanent
promotion ha shall be offered and assigned such
promolion and it he declines, he shall sign a new
Waiver Card indicating such refusal. It shall be the
responsibility of the employee's foreman to secure
a signed Waiver Card in each such case. If an
employee, declining a promotion, refuses to sign a
Waiver Card, his foreman shall prepare such card,
annofate the card that the employee has refused to
sign and have the card noted by an appropriate
Union Representative. Copies of the signed waiver
to be distributed as indicated on Waiver Card.

. When it is practical to do so, the application of
seniotity will be considered in cases of emergency.
It is recognized and agreed, however, that under
emergency situations decisions must often be
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Article VIll - Seniority (continued)

made which prevent the application of seniority. In
such situations, the Company shall have a
reasonable tolerance in such emergency conditions
including the consideration of the need for
scheduling overtime. I is further provided that after
a period of 48 hours following the occurrence of the
emergency, any further acknowledgement of the
original emergency shall cease to exist and
employees will be assigned in accordance with the
principles of this Article, unless the emergency
period is extended by mutual agreement of the
parties. It is agreed that the hours worked by an
employee out of seniority order in an emergency
will not be considered as establishing any prior right
1o any permanent position at the time an opening
occurs at a later date.

Section E - Probationary Employees

1.

A new employee shall be considered as a
probationary employee for a period of the first 520
hours of actual work, during which pericd no
continuous service credit will be received. A
probationary employee may file grievances under
this Agreement but may be laid off or discharged as
exclusively determined by the Company; provided
that this will not be used for purposes of
discrimination because of race, color, religious
creed, national origin, sex, or because of member-
ship in the Union. If a new employee is continued
in the employ of the Company after completion of
the probaticnary period, the employee shall receive
any seniority service credit which would have
otherwise become applicable during such proba-
tionary period. :

Where a probaticnary employee is relieved from
work because of lack of work and his employment
status terminates in connection therewith, and he is
subsequently rehired at the same plant within one
year from the date of such termination, he will be
given credit for his hours of actual work in the
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Articia VID - Senlority (continued)

period immediately preceding such termination but
his continuous service date shall be from the date
of last hire. It, however, such employee is rehired
within two weeks of his last termination from
employment, his continuous service date will be the
date of hire for his prior employment.

Sectlon F - Temporarir Vacancles

1. A temporary vacancy is one created by sickness,
leave, vacation, or other temporary condition.

a. Such vacancies will be filed by the lemporary

promotion of emplayees scheduled on the turmn
on which the vacancy occurs, provided, that
qualiied employees are available on the turn.
Article VIII-H-3 will be applicable when such
employees are not available and if it remains
necessary to fill the vacancy.
Notwithstanding the provisions of this para-
graph, emptoyees who are scheduled on turn
via any overtime provisions will not be permitted
to temporarily promete until all eligible employ-
ees who are scheduled as part of their normal
40-hour workweek are first offered the tempor-
ary promotion.

b. The tength of time during which such vacancies
shall be filled in accordance with paragraph a
above, will be. determined by agreement
between supervision and the Union Repre-
sentatives lor each of the various seniority
depanments and shall be set torth in each
department's supplemental agreement.

¢. Temporary vacancies that exceed, or reason-
ably can be expected to exceed the length of
time provided for in paragraph b above, shall be
classiied as Extended Temporary Vacancies
and shall be fifled by the procedure (admini-
strative means) utilized for filling permanent
vacancies {excluding permanent waivers).
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Article VIl - Senlortty (continued)

d. Employees filling temporary or extended
temporary vacancies shall at no time, under
such conditions, attain relative standing with the
incumbent employees of the job level where the
vacancy exists.

e. When there is a permanent vacancy to be filled
within a seniority unit, while an extended
temporary vacancy therein  exists, all
incumbents of that unit will compete for the
permanent vacancy solely on the basis of their
relative position, and thereafter, the extended
temporary vacancy shall be refilled.

Section G - Permanent Vacancy and
Transter Rights

1. A permanent vacancy is one created by permanent
premotion, retirement, quitting, discharge, death,
permanent transfer, or other permanent condition.

a. Such vacancies shall be filled from the first step
of competition {seniority unit or ling). Each
succeeding vacancy shall be filled in the same
manner and the resulting vacancy in the entry
level job of a seniority unit or line shall
thereafter be filed on a deparimental basis (the
second step of competition). Resulting entry
level vacancies in the departiment shall be filled
on a plant-wide basis (the third slep of
competition).

b. Permanent vacancies on resultant entry lavel
jobs classitied as Zone 4 and below that are
filed on a departmental or plant-wide basis
shall be filed among qualified employees in
order of length of Company Continuous
Service, except as provided otherwise for filling
permanent vacancies in apprenticeships.

¢. As an exception to the procedures for filling
vacancies provided for in Paragraph 1a of this
Section, all permanent vacancies in appren-
ticeships shall be filed on a plant-wide basis
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Article V11 - Senlority {continued)

from among qualified bidding employees.
Similarly, for craft jobs which are not filled by
the promotion or assignment of apprenticeship
graduates, permanen{ vacancies in the non-
craft jobs which, in fact, lead 10 such craft jobs
shall be filled on a ptant-wide basis from among
qualified bidding employees.

The word “qualified”, as it applies to Paragraph
¢ above, shall be interpreted as follows: The
Company may require applicants for craft jobs
or apprentice positions to be qualified to
perform or to learn to perform, as the case may
be, the craft job in question,

An employee who has the qualifications to
perform the job on which a vacancy exists who
transfers al the third step of competition shall
have the right to return to the department, unit,
or line from which the employee transferred
within a 35 calendar day pericd commencing
with Sunday of the first week of assignment to
the vacant job. Furthermore, if the Company
should return the employee to that employee's
department, unit, or line because the employee
cannol meet the requirements of the job to
which such employee has been assigned, such
return shall be made within such 35 calendar
day period. In either event, the employee's
return to that employee’s former department,
unit, or ling within such 35 calendar day period
shall be without loss of such employee's
seniority standing.

The rights set out in 2a above shall also apply
in cases where an employee transfers from one
seniority unit to another in the same department
but is limited to a 21 calendar day period rather
than 35 days. There is no fair trial period for
moves within a line of progression or within a
seniority unit except as stated in Aricle VIIi-D-1
above.
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C.

h.

When changes in job assignments of
employees are made in a seniority depanment,
unit, or line as the result of another employee's
transfer to another senicrity department, unit, or
line, such changes will be considered tempor-
ary tor the 35 calendar day period set forth in 2a
above, or the 21 calendar day period set forth in
2b above, whichever is applicable.

Any employee who requests transfer o
Employment Reserve shall, in the event the
request be granted, immediately upon leaving,
forfeit all rights to his former seniority
department, unit, or line,

Any Reserve employee who transfers at the
third step of competition shall have the right to
return to Reserve within the 35 day calendar
period commencing with Sunday of the first
week of assignment to the vacant job.

The six-month rastriction as described in Article
VIll, Section G, Paragraph 2g is not applicable
tor any Reserve employee who is drafted into a
department.

For ftranslers within the third step of
competition, no employee shall be eligible to
transfer unless a period of six (6) months has
slapsed, since the date of his fast third step
transfer, or unless a period of six {8) months
has elapsed since his last election to return
from a third step transfer. The foregoing
restrictions shall not apply to apprenticeship
vacancies.

Employees do not hoid incumbency rights in
Employment Reserve.

Notwithstanding the above restrictions, an
employee will not be restricted from accepting a
second third level transfer within a six-month period
providing that transter is in the same depariment
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and is the result of an active bid that had been filed
concurrent with or prior to the bid which had
originally been accepted. In addition, prior to any
third step transfer, an employee may have on file
one pre-bid application at any one time, and
exarcise said pre-bid within the six-month bidding
restriction period, one time only.

. Transferred employees will be afforded appropriate
training oppontunities (including normal opportun-
ities to fill temporary vacancies) in order to
encourage transfer thereunder and normal
progression of such employees in the seniority
department, unit, or line to which they have
transferred.

. Posting of permanent vacancies shall comply with

the following:

a. Permanent vacancies on entry level depar-
mental jobs in plant-wide competition shall be
posted in conspicuous locations throughout the
plant for a minimum of 10 calendar days,
excluding Saturdays, Sundays, and Basic
Agreement holidays. Such notice shall indicate
the department, job fitle, job zone, actual
number of employees needed, date of posting,
and the time and location where the
applications can be filed.

b. The prevailing applicant{s) shall be selected
trom the combined group of eligible employees
who have filed timely bids {on a torm provided
by the Company) during the posting period or
have filed a timely pre-application (on a form
provided by the Company). The pre-application
will be valid only until the completion of the next
posting period for the depaniment.

c. The bids and pre-applications for apprentice-
ships shall be filed in the Training Department.
All other bids and pre-applications shall be filed
in the Employment Cfiice.

35
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d. Notice of the prevailing applicant(s), including
Company Continuous Service date, shail be
posted in conspicuous locations throughout the
plant for five calendar days following the
transfer.

e. Should the successtul applicant of a parmanent
vacancy in plant-wide or department-wide
compelition be returned or make an election 1o
return to the position from which he bid within
the applicable fair trial period, the vacancy shall
be filled from the original posting. Should the
original posting in depariment-wide competition
be exhausted, any employees who were not
incumbents of the department at the time the
original bid was posted but subsequently trans-
ferred into the depariment will be afforded the
opportunity 1o be awarded the vacancy on the
basis ol seniority, prior to the vacancy being
posted on a plant-wide (level !ll) basis.

. Permanent vacancies on eniry level jobs or on
the resultant entry level job in a seniority unit or
ling in department-wide competition shall be
posted within the depariment. Notice of such
vacancies shall be posted in conspicuous
iocalions within the department for a minimum
of five calendar days excluding Saturdays,
Sundays, and Basic Agreement holidays. Such
notice shall include the job title, pay zone,
actual number of employees needed, date ot
posting, and the time.

g. Pre-bidding (on a form provided by the
Company) will be permitted tor all department-
wide and unit-wide competition. Pre-bids may
be filed by eligible employees in each depart-
ment and such bids will be valid only until
completion of the next posting period for the job
being sought.

36



Article VIl - Sanlority {continued)

h. Nolice of prevailing applicant(s), including
Company Continuous Service date, shall be
posted for five calendar days after award.

i. Permanent vacancies on entry level jobs or on
resultant entry level jobs in lines in seniority
uhit-wide competition shall be posted within the
seniority units and handled by the method of
deparniment-wide competition.

i The Company has 35 calendar days, after the
employees' effective day of transter (commenc-
ing with the Sunday of the first week after
acceptance) to transfer employees on plant-wide
{level I} bids to their new positions, before a
potential pay liability will exist.

k. An employee who is not being permitted to fill a
permanent transfer according to Anicle VI,
Section G, Paragraph 4-j shall be paid the
greater of what the employee had the opportunity
to receive in the department he works and what
he would have had the opportunity to receive if
the transfer had been permitted. If there is a
resultant pay liability, he will be "kept whole* by
shadowing an individual within the seniority
section he bid to.

5. Notwithstanding Article VI, Section B, Paragraph
2, any employee hereafter promoted to a super-
visory position in his own department shall continue
to accumulate seniotity service in his seniority unit
or line for a period up to five years, and in the event
of his return to the bargaining unit, he shall be
placed on the job from which promoted provided his
seniority entitles him to such job, and the tull length
of his accumulated service shall be applied in the
case of fulure cutbacks. For future promotions, he
shall follow the established supplemental seniority
agreemert for his depantment, unit, or line.
Employees promoted prior t0 the date of this
Agreement will be covered by the applicable
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!
!

seniority provisions of the Agreement in sffect at
the time of their promotion in the event they are
returned to the bargaining unit,

6. If equipment, production units, or operations are

permanently transferred or relocated or assigned to
another department, unit or line, any employees
dislocated by such moves may be transferred with
the equipment, unit, or operation and retain in the
new department, unit, or line all the length of
seniority service he had previously held in the
department, unit, or line from which transferred. An
employee who declines the transfer with the
equipment will not have any loss in his saniority
standing in his present department, unit, or line.

Where new operations are added and new seniority

units created, jobs on such new operations shall be

filled by qualified employees who desirs the jobs on

the basis of seniority.

a. Directly affected as a result of the addition of
the new operations,

b. Working on operations similar to the new
operations,

C. Who have been previously displaced from
operations similar to the new operations.

The Company and the appropriate Union Represen-

tatives shall meet as necessary to implement the

provisions of this paragraph,

. An employee may be loaned from his incumbent

department to another depariment without losing

his seniority and overtime rights in his incumbent

department, subject to the following conditions:

a. When the Company has need to utilize the
above loan provision, notice of such nesd shall
be posted in conspicuous locations throughout
the plant for ten {10) calendar days, excluding
Saturdays, Sundays and Basic Agreement
holidays. Such notice shall indicate the depart-
ment where the need exists, the job(s} on
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which the employee(s) will be utilized, the job{s)
zone and the number of employees needed.
. The employee(s} to be loaned shall be
selected, on the basis of their Company
Continuous Service (qualifications, other than
physical filness, may only be a consideration
for job(s) requlring in excess of one weeks
training}, from a group of eligible employees
who have made application for such loans (on a
form provided by the Company) during the
posting period. Prior to receiving such loan
assignment, prevailing applicants must be
released by their department supervisor, who
shall grant said release, in cases other than
those which would result in the undue dilution of
their department's experienced work force.

To be eligible for such loan, an employee shail
not be on furlough or layoff status. Should an
employee be placed on furlough or layoff status
subsequent to being loaned to another
department, his loan shall be cancelled
forthwith.

An employee assigned 1o a department via a
Letter of Loan, shall be scheduled or assigned
only to the job(s) so indicated on the posting
nofice. When work is not available on said
job(s), such employee shall be cut back to the
Employment Reserve where he will be assigned
as per the applicable provisions of this
Agreement. Should any such cutback extend
beyond two full calendar weeks or should
cutbacks of a lesser duration occur in three or
more successive calendar weeks, the employee
so aflected may elect to withdraw from his
Letter of Loan. Otherwise, such employee shall
be returned 1o the department to which he was
loaned, when work is available on the job{s} for
which his loan is applicable, provided said loan
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has not been terminated by the Company or
said loan has not yet reached its expiration
date, as provided below.

e. The Personnel Department shall immediately
notify the District Union Representatives of
such lpans. Written notice will follow to both
the District Union Representatives and the
B.A.lLU, Rules Committes. A Letter of Loan
shall not exceed ninety (S0) calendar days,
however, should the need exist beyond said
number of days, the Company may again utilize
the Letter of Loan provision, if appropriate, to
fulfill such need.

Section H - Employment Reserve

1.

Asslgnment Procedure

In order to make the Employment Reserve operate
to the highest degree of sfficiency, it is recognized
that the more senior employees should have the
opportunity for assignment to higher-rated or more
continuous jobs out of the Employment Reserve.
An employee so available will work as assigned on
various jobs throughout the Works, according to
seniority.

Assignments out of the Employment Reserve will
be based on seniority of all employees assigned to
the Employment Reserve. it is the responsibility of
employees assigned by the Employment Reserve
to obtain their schedules from the Employment
Reserve no later than 4:00 p.m. on the Friday
before the week to be worked.

The Company will not be required to make changes
in schedules in the Employment Reserve after
12:00 noon Friday. In the event job assignments
occur after 12:00 noon Friday, these assignmenis
will be made on the following basis:

a. The Company agrees to fill necessary
vacancies by: first, malching the tumn with the
senior employee from “Job Group D7, second,

40



Article VI - Senlortty (continued) '

assigning the senior employee on a straight-
time basis, who is cut back to Employment
Reserve, but did not rate a normal work
schedule, provided a minimum of three days
employment, including his original schedule, it
any, is available; third, going to depariment
overlime and, after exhausting the overtime
roster, forcing the least senior department
employee working the previous turn and/or
assigning a less senior qualified employee from
Employment Reserve working in the depart-
ment to the overtime; and fourth, by taking any
measures necessary as provided for in the
Basic Agreemeni to obtain a qualified
employee.

b. When employee(s) are utilized from "Job Group
D," said employee(s) may be replaced at the
Company's discretion, through the Labor Pool
‘on a matching turn basis. I is further under-
stood that the Company may assign additional
employees to the Labor Poo! subsequent to
Employment Reserve's schedule posting time
for the week in guestion utilizing the same
means, and subject to the same conditions,
contained in and relevant to the second step of
this procedure.

¢. The same procedure cited above will be utilized
to fill vacancies requiring ftrained individuals
with the exception that the Company will assign
the senior qualified employee in all cases.

d. Employees assigned to parial work schedules
will be given first consideration for additional
work up to 40 physical hours, provided such
assignments can be made on a straight-time
basis and that said employees are the more
senior of those eligible. During a holiday week,
the 40 physical hours will be reduced to
conform with the scheduling concept (3+ 2 or 4
+ 1) being utilized by Employment Reserve.

at
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e. It is understood that the second step of this
procedure will not be applicable atter
Wednesday of the week in question, except for
those employees who have an original schedule
of three or more days.

4. Employees unable to work a full week in their own

department due to a work reduction or a breakdown
of equipment will be referred to the Employment
Reserve for further assignment based on seniority.

in the application of the foregoing paragraphs of
this section, employees who are being assigned
through Employment Reserve may be displaced,
assigned and re-assigned where necessary to
provide work for employees with greater seniority.

Section 1 - Force Reduction and Furlough

1.

Nothing in this Article shall deprive employees with
greater seniority of the opportunity for regular work
assignments in the event of force reductions in
preferance to employees with less seniority; when
conditions so warrant, the Company shall remove a
sufficient number of employees with less seniority
from their regular work assignments or their regular
seniority departments, if necessary, to provide
regular work assignments for employees with
greater seniority. The employees so displaced
shall be referred to the Employment Reserve in an
effort to give them avaitable work elsewhere in the
Plant. Such employees shall hold their seniority in
their regular department until reguiar work to which
they are entitled becornes available, but shall forfeit
such seniority if they do not report back to their
regular seniority depariment for the next scheduled
week when notified by the Company that regular
work is available. Regular work, as it applies to this
section of the agreement, is a full scheduled week
in the department in which an employee has
seniority rights.
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2.

In making force reductions in a depariment, the
employees affected and the appropriate District
Union Representatives shall be given, whenever
possible, one week advance nolice.

When departmental force reductions are in effect,
the Company shall monitor the work assignments
anticipated to be available through the Employment
Reserve in an effort to aveid a situation where there
are Reserve employees (employees cut back from
their regular seniority departments) without work
assignments who are more senior than other
employees who, by virtue o! their incumbency
rights, continue to work in their regular seniority
depariments. When condilions so warant, the
Company shall, as soon as reasonably possible,
eslablish a plant-wide displacement date in order
lo designate the employees necessary ¢ be
displaced (turloughed) from their regular seniority
depariments so as o open up work opportunities
for the more senior Reserve employees.

An employee cut back to the Employment Reserve
in accordance with the above procedure (Para-
graph 3) will be returned to his own seniority
department when his displacement date is
rescinded and provided work is available.

In the application of the provisions of Paragraph 3
of this Section, the Company will discuss with and
provide to the Rules Committee the date
established for turlough displacement purposes and
a list of the employees involved.

Section J - Layott

1.

When the Company reduces forces and gives
notice of layoff, it shall establish a layoff date as
provided for in Paragraph 4 of this Section.
Employees shall be laid off and recalled in
accordance with their senicrity except such action
shall not require at one time the displacement ot
employees in any seniority department(s) when the
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extent of such displacement would result in undue
dilution of experienced employees in such seniority
depaniment(s). When such .an exception is
necessary, the Company shall promptly notify the
Union Rules Committee as to the individual(s)
involved and the reasons applicable thereto.
Furthermore, the Company shall not rely on said
exemption privilege beyond the time reasonably
needed to train a replacement(s) (except in those
cases where such training would be unreasonable
due to the extent required).

During a period of layoff, an employee so affected
shall retain his relative seniority status in his regular
seniority depariment, unit, or line; however, such an
employee (unless excepted by Paragraph 1 above)
will not be eligible for any type of work assignment
until the layoff displacement date is rescinded.

If jobs are available in a newly established depart-
ment, unit, or ling, or it jobs are available in an
already established department, unit, or line, laid off
employees having employment rights shall be
recalled in the order of their seniority before new
employees are hired, with such rights of recall being
limited by the provisions of Section L, Paragraph 3.
In the application of the provisions of this Section,
the Company will discuss with and provide to the
Rules Committee the date eslablished for layoff
displacement purposes and a list of the employees
involved.

Section K - Seniority Service Records and Lists

1.

Seniority service records in effect at the time of this
Agreement shall be used by the parties hereto as
the records of seniority service as of such date.
The Company shall maintain service records of its
present and new employees pursuant to the
practices and purposes of this Article.
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2. Seniority lists for the respective departments, units, |
or lines shall be maintained by the designated
Company Representative and shall be available to
the appropriate District Union Reprasentative
Gommitiee at any reasonable time. Such lists shall
be brought up to date on January 1 and July ? and
provided to the Union by February 1 and August 1
of each year. In determining sSeniofity service,
calendar days shall not be subdivided.

3. When permanent promolions are made, the
appropriate Supervisor shall within 48 hours call it
fo the attention of the appropriate District Union
Representative(s) and shall discuss with him or
them the action taken as it pertains to the
Supplemental Saniority Agreement in effect in the
department involved.

Section L - Continuous Service
1. Calculation of Continuous Service

& Continuous service for each employee shall be
calculated from the first date of employment or
subsequent date of re-employment following a
break in continuous service in accordance with
the provisions of Paragraph 2 ol this Section
provided, howaever, the provisions of Section K,
Paragraph 1, of this Article are observed.

b. Continuous service for seniorily purposes shall
have no deductions for any time lost which
does not constitute a break in continuous ser-
vice, provided, however, the appropriate area of
employment, including specific preservations
for transfers, leaves, etc. are observed.

2. Loss of Continuous Service

An employee's employment rights and continuous

service with the Company shall be broken and

seniority status lost for the following reasons:

a. Voluntarily quitting {regardiess of the length of
separalion).
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b.

C.

Exceeding a leave of absence shall also be
considered quitting.

Violation and/or misuse of conditions of
authorized leave.

Discharge for cause, including the causes listed
in the Company's General Safety Instructions
as in effect the date of this agreement provided
that if the employee is rehired within six months
the break in continuous service shall be
removed. it shall be the responsibility of the
Cempany to make available, and the respon-
sibility of each employee to secure, a copy of
said General Safety Instructions.

Absance for five working days without properly
notifying the appropriate departmental super-
visor or the Main Gate Watchman of the Plant
or the Employment Department in which case
the employee shall be considered to have quit
voluntarily. Where an employee is delayed in
giving notice by causes beyond the employee's
own control, the employee shall notify the
Employment Department as soon as possible
under the circumstances.

Failure to report for work or failure to notify the
Company of intention to return to work following
layoft or furlough within five calendar days after
notification to report has been sent by centitied
mail to his last address as il appears in the
records of the Company and allowing the usual
time for mail delivery to such address (it shall
be the duty of all employees to notity the
Company in writing of any change of address).
Failure to return to active employment when so
requested shall be considered as quitting.
Absence due 1o layoff, physical disability, or a
compensable disability, any of which exceeds
the limitations set out in Paragraph 3 of this
Section.

Retirement.
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4.

Payment of Severance Aliowance pursuam to
Article XX.

Termination due to permanent shutdown of
plant, depanment, or subdivision thereof,
provided that it the employee is rehired within
two years or, if greater, a period equal to his
length of continuous service prior 1o the break,
up to five years, the break in continuous service
shall be removed.

It an employee shall be absent because of
layoff or physical disability, he shall continue to
accumulate continuous service for all purposes
during such absence up to a maximum of two
years, and he shall retain accumulated
continuous service tor benefit purposes and
turther accumulate continuous service for
seniority purposes for an additional period
equal to (1) three years, or (2) the excess, if
any, of his length o! continuous service at com-
mencement of such absence over two years;
whichever is less; provided, however, that in
order to avoid a break in continuous service
after an absence in excess of two years the
employee must report t¢ work promptly, as
required by this Section, upon termination of
either cause of absence.

Absence due to a compensable disability
incurred during the course of employment shall
not break continuous service, provided such
employee is returned to work within 30 days
after final payment of statutory compensation
for each disability, or after the end of the period
used in calculating a lump sum payment.

If an employee who has been retired and has been
granted a pension for incapacity under the non-
centributory pension plan, recovers from such
permanent incapacity and is re-employed, the
continuous service of such employee shall net be
deemed to have been broken by such earlier
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retirement, except that such period of absence shall
not be accumulated for the purpose of any pension
to which he may thereafter become entitled.

Any employee who has his continuous service
broken pursuant to the provisions of Paragraph 3 of
this Section and afterwards returns to the employ of
the Company will be considered a new employee
for seniority purposes.

Section M - Leave of Absence

1.

Employees requesting Ieave of absence shall first
make application to their Departmental Supervision
who will refer and discuss the matter with the
Employment Department. Following the approval
of the Employment Department in written form,
suich leave may be granted 1o an employee for not
morg than 30 calendar days.

Such leaves of absence may be extended upon
application to the Employment Depariment, but only
at the discretion of the Company. Such leaves of
absence will be terminated at the time that such
employee would have been laid off had he been
working with the Company during the time of his
leave.

Any employee who is known to be ill or disabled,
whose iiiness or disability is supported by evidence
satistactory to the Plant Physician, will be granted
sick leave automatically for the period of such
illness or disability not to exceed the limitation set
out in Paragraph 3a of Section L of this Article.

For compensable injury cases, sick leave will be
granted automatically.

An employee who retums from a leave of absence
shall not lose relative seniority standing to employ-
ees who were below him at the time leave was
granted.

Upon his return, the employee's supervision shall;
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a. Assign him in accordance with his applicable
seniority, and

b. Review promptly with the employee his relative
seniority standing by discussing the pertinent
seniority moves madsa during his absence which
would have involved him had he been present.
This review should include discussion of any
changed circumstances that affect the
employee’s assignment to work.

7. The interim assignment of any employee in the

place ol an employee on leave shall be considered
a temporary assignment (with respect to the
employee on leave) unlil the employes has returned
or the leave has otherwise been terminated, at
which time the proper permanent assignment shall
be made.

Employees returning from a leave of absence shall
give proper notice to the Employment Department.

Section N - Disabled Employees

1.

Any new or reinstated employees honorably
discharged from the Armed Services of the United
States who are suftering impairment incurred in
such Service and employees suffering impairment
due 1o injury or disease while in the employ of the
Company, may during the centinuance of such
disability be handled as outlined in Paragraphs 2
and 3 of this Section.

Any employee who, because of a disability, is
unable to work on his regular job, as determined by
the Plant Physician, shall be assigned to the next
lower job ftevel that he can perform in his line of
progression, according to his seniority. The
individua! will work the job until his physical
condition, as determined by the Plant Physician, will
permit his return to his regutar job.

An employee who, because of a disability, is unable
to work on his regular job, or any job in his line of
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Article IX - Discharge and Disciplinary Suspensicn

progression, as determined by the Plant Physician,
may accept any available work in the plant without
alteration of his seniority status on his regular job,
until his physical condition, as determined by the
Plant Physician, will permit his return to his regular
job.

The Company and the Union Rules Committes
shall meet as the need arises for the purpose of
investigating and attemnpting to obtain agreement as
to certain jobs that may be designated as disability
jobs within the various seniority departments.
Employees who have givan long and faithful service
while in the employ of the Company, who have
become unable to perform arduous work, will bs
given preference for assignment to such agreed
upon jobs.

ARTICLE IX
DISCHARGE AND DISCIPLINARY SUSPENSION

Section A - Objective

1.

In the exercise of its rights, the Company agrees
that no employee shall be discharged or disciplined
without just cause and due consideration.

Section B - Investigatory Procedure

1.

’2.

It is intended that, when possible, an employee may
remain on the job during the time required for
Departmental Management to investigate and
review the circumstances of the case. In those
cases in which an offending employee cannot be
permitted to remain on the job while said
investigation and review takes place, the period of
such denial shall be within reasonable limits.

Departmental Management shall, as part of its
Investigation and prior to taking any disciplinary
action, afford the employee the opportunity  to
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attend an investigatory meeting. The employee
shall atso be advised of his right 10 be accompanied
by a Union Representative(s).

Section C - Discharge Procedure

1. Should Departmental Management, after com-
plying with the procedure set forth under Section B
above, conclude that discharge is warranted, the
employee shail be notified in writing of a period of
suspension not to exceed five calendar days
duration {which will not be physically invoked when
Section E below is applicable) and at the same time
notified that it is the intention of the Company t¢
discharge him at the end of such suspension. Such
notice shall also set forth the reason{s) tor
Deparimental Management's decision. The District
Union Representative(s) shall be notilied by
Departmental Management not fater than 48 hours
after the action is taken. Ouring this five calendar
day period of suspension, the employee or his
District Union Representative(s) or an Officer(s) of
the Union Rules Committee may request an appeal
hearing before a Works Management Repre-
sentative. All said parties may be present at the
hearing.

2. After such hearing, the Works Management
Representative will decide whether the suspension
shall ba revoked, affirmed (resulting in discharge),
or converted to a disciplinary suspension. |f the
discharge suspension is revoked, the employee
shall be returned to work without loss of pay for the
time which he actually lost.

3, in the event the Works Management Repre-
sentative's decision results in discharge of the
employee, he or the Grievance Chairman or his
designee may file a grievance within a period not
exceeding five days, excluding Saturdays, Sundays,
and Basic Agreement holidays, from the date the
discharge is affirmed, in Step lll of the Grievance
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Procedure. The Step NIl disposition of this griev-
ance shall be rendered within a period not
exceeding five calendar days unless an extension
of time is agreed upon by both parties. if the
grievance is not settled in Step 4, it may be
appealed by the Officers of the Union (Rules
Committes) to the General Management of the
Company as provided in Aricie VI, Grievance
Procedure, of this Agreement.

Should the Company in its grievance disposition or,
in the case the grievance is appealed 1o arbitration
an arbitrater in his award, decides that the
employee should be reinstated, the Company shall
reinstate the employee with or without pay as may
be agreed upan between the parties or as directed
by the arbitrator. Back pay awards allowed
hereunder shall be based upon the average straight
time hourly earnings of the employee, for the four
pay pericds immediately preceding the pay period
in which the employee was suspended pending
discharge, applied in accordance with the
provisions of this Agreement and to the hours of
fost time agreed upon or directed as hours 1o be
compensated for back pay.

Section D - Disciplinary Suspension Procedure

1.

A disciplinary suspension is one in which
employment is denied an individual tor a period of
time for disciplinary purposes.

The extent ot such disciplinary suspensions shall
be determined by Deparnmental Management in
each particular case as cifcumstances may
warrant.

Should Departmental Management, after com-
plying with the procedure set forth under Section B
above, conclude that a suspension is warranted,
the empioyee shall ba notified in writing of the
period of suspension {which will not be physically
invoked when Section E below is applicable) and at
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the same fime nofified as to the reason{s) for
Departmental Management's decision. The District
Unionh Representative(s) shail be notified by
Departmental Management not later than 48 hours
after the disciplinary action is taken.

A grievance following the Deparimental Manage-
ment Representative’s decision shall be filed in
Step il of the Grievance Procedure as per Article
VI, Section C, Paragraph 1.

Section E - Attendance lrregularities

1.

Notwithstanding the otherwise applicable provisions
of Section C and D above, an employee who is
notified of a suspension for atendance irreg-
uiarities and such suspension is either greater than
five days or a suspension with the intent fo
discharge shall not be removed from active work on

the job to which his seniority enfifies him, prior to a

final determination of the merits of the discharge or

suspension in accordance with the applicable
provisions of this Agreement, unless:

a. The five days during which the employee or his
Union Representative(s) or an Officer(s) of the
Union Rules Committee may request a Works
Management Hearing have elapsed and no
such hearing has been requested; or

k. Five days, excluding Saturdays, Sundays, and
Basic Agreement holidays, have elapsed since
the Works Management Representative's
decision was rendered affirming the suspension
or discharge or converting the discharge to a
disciplinary suspension and no grievance has
been filad contesting sald decision.

When an employes is retained pursuant to

Paragraph 1, and the employee's discharge or

suspension is finally detarmined in the grievance

procedure or in arbitration to be for just cause, the
removal of the empioyee from the active
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Article X - Apprenticeship
employment rolls shall be effective for all purposes
the day following the date of the final resolution of
the grievance.

3. Any employee not removed from his job pursuant to
Paragraph 1 who is subsequently discharged for
any offense shall be immediately removed from the
aclive employment rofes upon the effective date of
said discharge.

Section F - Disciplinary Records

1. It is agreed that personnel records of disciplinary
action against an employee shall not be used in
arbitration proceedings if the recorded disciplinary
action accurred three or more years prior to the date
of the event which is the subject of such arbitration,

2. The Company agrees it shall not discipline or
discharge an employee with five years of service or
more for falsification of their employment appli-
cation. Any non-probationary employee as set forth
in Aricle VIIl, Section E with less than five years of
service disciplined or discharged by the Company
for falsification of his employment application may
contest the discipline or discharge through the
Grievance Procedure.

Section G - Garnishment

Any employee whose wages have been garnished will
not be disciplined for the reascn of such garnishment.

ARTICLE X
APPRENTICESHIP

Section A - Program

In order that an adequate supply of experienced skilled
workmen shall be available, it is agreed that an
apprenticeship training program may be maintained by
the Company.
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Section B - Selection

1.

2.

Apprentice selections will be made in accordance

with Article Vill, Section G.

Administrative  procedures  followed by the

Company in regard to its apprentice testing are:

a. In the determination of ability and physical
fitness as used fo fill apprenticeship vacancies
in accordance with the applicable seniority
provisions of the Basic Labor Agreement, the
Company shall be limited to the use of such
examinations and testing procedures which are:
1) job related;

2} fair in their makeup and their admini-

stration; and

3) culturally, ethnically and racially fair.

Any tests used by the Company as an aid in
making determinations of the gualitications of
an applicant must be job-related lests. A job-
related test, whether oral, writien or in the form
ot actual work demonstration, is one which
measures the degree to which an applicant can
satistactority meet the specific requiremenis of
the given craft including the abllity to absorb the
appropriate training.

b. Testing procedure shall in all cases include
notification to an employee of his deficiencies
and an offer 1o counsel him as to how he may
overcome such deficiencies.

¢. Where a test is used by the Company as an aid
in making a determination of the qualifications
of an employee and where the use of the test is
challenged properly in the grievance procedure;
1) The Company will furnish a copy of the

disputed test to a designated representative
of the Union and provide such background
and related materials as may be relevant
and available.

55
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2} Al such tests and materials will be held in
strictest confidence and will not be copied
or disclosed to any other person; provided
that such tests and materials may be
disclosed to an expert in the testing field for
the purpose of preparation ol the Union's
position in the grievance procedure and to
an arbitrator, if the case proceeds to that
step. All tests and materials will be return-
ed to the Company lollowing resolution aof
the dispute.

3) Caopies of transcripts and exhibits presented
in the arbitration of cases involving the
challenge to a test will also be held in
strictest confidence and will not be copied or
otherwise published.

Section C - Periods of Pay

The periods of apprenticeship and scale of compen-
sation of apprentices as agreed upon by the parties
shall be published on the standard force reports to
which applicable in line with past practices.

Section D - Starting Rate

Individuals entering the apprenticeship shall ordinarily
be placed on the starting rate of the applicable scale.
The Company may however;

1.

Aliow credit toward apprenticeship for past
experience jn connection with the trade being
entered, in which event the starting rate shall be
determined in accordatice with such credit and the
individual advanced upon the  satisfactory
completion of each succeeding scale period of
training.

Transier empioyees to apprenticeship at higher
than the applicable starting rate when deemed by
the Company to be warranted. An individuai shali
continue to receive the rate at which transferred
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unti] his accumulated period of apprenticeship shatl
entitle him 1o a higher rate under the applicable
apprenticeship scale.

Section E - Completion of Apprenticeship

Upon compietion of apprenticeship, an individual
retained in his trade by the .Company shall be
advanced to the starting joumeyman rate. The
graduated apprentice’s placement as a journeyman
shall be subject to his seniority entitiement to such
placemeant.

Section F - Senlority

1. An employee in apprenticeship shall only hold
seniarity rights in the department, unit or ling in
which his apprenticeship is served.

2. While in apprenticeship training, an employee shall
not accumulate rights as a journeyman.

3. An employee upon completion of apprenticeship
and retention in the depariment in which such
apprenticeship was served shall be credited with
rights on the starling journeyman classification.

4. In case of cutback causing a temporary sus-
pension of an employee's apprenticeship, such
employee may hold or claim any job to which his
seniorily would entitle him under the seniority
practices in eftect in his seniarity group.

5. An employee removed from apprenticeship
because of failure to meet the apprenticeship
standards shall not be entitled to claim any other
job in the department, unit or fine from which he
was removed. In such inslances, the affected
employee will be returned to his former depantment
if his 35 calendar day right to return period has not
expired; or if it has expired, he will be transierred to
the Employment Reserve.

6. An apprentice required to work in more than one
department as a part of his raining shall not lose
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seniority in the department to which originally
assigned as an apprentice, but shall be considered
as having been loaned from his original department
for training purposes untess a transfer is effected.

7. Any employee who is the prevailing bidder on an
apprenticeship bid and who is held from entering on
that bid for a period of more than thirty-five (35)
calendar days from the award of said bid shall be
given constructive credit on the Company’s records
for all additional days during which the employee is
held from entering on the bid commencing with the
first” Sunday after the 35th calendar day and
continuing untit and including the Sunday of the
week during which the employee actually
commences work on said bid. Such constructive
credit accorded to the employee shall be included
in the caiculation of all time relevant to the
employee’s cutback rights 1o Employment Reserve
and for all second level bid rights of said employee.
Such constructive credit in no way reduces the total
apprenticeship training time required for said
employee in order 10 attain journeyman status.

Section G - Joint Committee

The Company and the Union Rules Committee shall
meet as the need arises for the purpose of reviewing
apprenticeship problems.



Article XI - Rates of Pay

ARTICLE XI
RATES OF PAY

Saction A - Rate Scales

1. The Standard Hourly Wage Scales and the Basic
Seales For Incentive are set forth in the table
below:

Effective 10-1-01
Base Std. Hrly. Base T&C
Scale For  Wage T&C ScaleFor Std.Hriy.
Zone Incentlve Scale Zone Incentive Wage

1 5.509 14.647

2 5.679 14.861

3 5.849 15.074 33 6.087 15368

4 6.019  15.288 34 6257 15582

5 6.189 15.502 35 6427 15796

6 6.359 15.716 36 6557 16.010

7 6.534 15.935 37 6772 16.229

8 6.708 16.153 38 6.946 16447

9 6.888 16.377 39 7126 16671
10 7.096 16,642 40 7.334 16.836
11 7.318 16.915 41 7557 17.2089
12 7.548 17.193 42 7.786 17.487
13 7.780 17.490 43 8.018 17.784
14 8.026 17.793 44 8264 18.087
15 8.279 18.100 45 8517 18.394
16 8.537 18.417 4 8775 18711
17 B.799 18.740 47 9.037 19.034

18 9.067 18.075 48 9.305 19.269
19 9.366 19.449
20 9.717 19.873
21  10.074 20320
22 10458 20770
23 10848 21227
24 11437  21.883
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Zone

W~ bsWwN

11
12
13
14
15
16
17
18
19

21

24

Base
Scale For
Incantive

5.509
5.679
5.849
6.019
6.189
6.359
6.534
6.708
6.888
7.096
7.319
7.548
7.780
8.026
8.279
8.537
8.79%
9.067
9.366
9.717
10.074
10.458
10.848
11.437

Effective 10-1-03

Std. Hriy. Base T&C
Wage T&C Scale For Std.Hrly.
Scale Zone Incontive Wage

15.147

15.361

15.574 33 6.087 15.868
15.788 34 6257 16.082
16.002 35 6427 16.296
16.216 36 6597 16.510
16.435 37 6772 18729

16.653 38 6946 16.947
16.877 39 7126 1747
17.142 40 7334 17.43%
17.415 41 7557 17.709
17.693 42 7786 17.987
17.980 43 8018 18.284

18.293 44 8264 18587
18.600 45 8517 18.8%4
18.917 4% 8775 19211
19.240 47 9037 1953
19.575 48 9305 19.869
19,949
20.373
20.820
21.270
21.727
22383
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Etfective 10-1-04

Baso Std. Hriy. Base Ta&C
Scale For  Wage T&C Scale For Std.Hriy.
Zone Incentive  Scale Zone Incentive Wago

1 5.509 15.647

2 5879 15.861

3 5.849 16.074 33 6.087 16.368

4 6.019 16.288 34 6257 16.582 .

5 6.189 16.502 35 6.427 16.798

6 6359 16.716 3 6597 17.010

7 6.534 18.935 37 6772 17.229

8 6.708 17.153 38 6.946 17447

9 6.808 17.377 39 7.126 17.6M
10 7.096 17.642 40 7334 17.936
11 7.319 17.915 41 7.557 18.208
12 7.548 18.193 42 7.786 18.487
13 7.780 18.490 43 8.018 18.784
14 8.026 18.793 44 8264 19.087
15 8.279 19.100 45 8517 19394
16 8.537 19.417 46 8775 19.711

17 8.799 19.740 47 9.037 20.034
18 9067 20.075 48 9.305 20.369
19 9.366  20.449
20 9717 20873
21 10074 21320
22 10458 21.770
23 10.848 22227
24 11437 22.883
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Base

Scale For
Zone  Incentive
1 85.509
2 5.679
3 5.849
4 6.019
5 6.189
6 6.359
7 6.534
8 6.708
9 6.888
10 7.096
1" 7.319
12 7.548
13 7.780
14 8.026
15 8.279
16 B.537
17 8.799
18 9.067
19 9.366
20 977
21 10.074
22 10458
23 10.848
24 11.437

Effective 10-1-05

Std. Hrly. Base T&C
Wage T&C Scale For Std.Hriy.
Scale Zone Incontive Wage

16.147

16.361

16.574 33 6.087 16.868

16.788 34 6257 17.082

17.002 35 6427 17.208

17.216 38 6597 17510

17.435 37 6772 17729

17.653 38 6.946 17.047

17.877 39 7128 18471

18.142 40 7.334 18.438

18.415 41 7557 18.709

18.693 42  7.786 18.987

18.990 43 8018 19.284

19.293 44 B8.264 19.587

18.600 45 8517 19894

19.917 46 B775 20.211

20.240 47  9.037 20.534

20.575 48 9305 20.86%

20.949

21.373

21.820

22.270

22.727

23.383

2. The established rates of pay for all hours on non-

incentive work

a. on jobs covered by an incentive application
shall be those from the applicable Standard
Hourly Wage Scales.
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b. on jobs not covered by an incentive application

shall be those from the applicable Standard
Hourly Wage Scales, plus 20 cents per hour.
If the Company elects 1o provide incentive
*coverage for a non-incentive job, paymem of
the foregoing additive for hours worked on such
job will be discontinued at that time.

3. The established rates of pay for all hours on
incentive work shall be the combination of:

a. the applicable Standard Hourly Wage Scale
rates, plus

b. the incentive calculated on the Base Scale For
Incentives.

4, Employess hired  July 1, 1986, through
September 30, 2008, shall be initially paid at
seventy (70) percent of both the Standard Hourly
Wage Scale and the Base Scale For Incentive at
the applicable rate of this Agreement.

a. Such employees shall receive an automalic
increase of ten {10} percent of both the appli-
cable Standard Hourly Wage Scale and the
Base Scale for Incentive at the expiration of
each successive year of Company Continuous
Service until the expiration of the third year of
Company Continuous Service when 100% of
the applicable rate of both the Standard Hourly
Wage Scale and the Base Scale For Incentive

~ is achieved.

b. Company Continuous Service for new hires will
be governed by the Basic Agreement.

c. Beginning with the annual review of insurance
classification conducted on August 1, 1994,
employees affected by this provision will have
their insurance class determined, for the
purpose of Sickness and Accident benefit, Lite
insurance benefit, and Accidental Death and
Dismemberment benefit, as if 100 percent of
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the applicable Standard Hourly Wage Scale
was earned.

5. Compensation of Apprentices as listed in Article IV,
Paragraph B of the Plan for the Classification Of
Journeymen, Repairmen and Apprenticeship Grad-
uates on the Basis of Qualifications shall be as
shown below:

Assigned Mtc., Shops Mic., Power Mic., Instrument
Repair:

Zone  Hrs. Completed
0-1040

1041-2080

2081-3120

3121-5200

5201-7280

7281-8320

Masonry: Roll Grinding:

Hrs. Compieted  Zone Hrs, Compleled

0-1040 3 0- 693
1041-2080 4 694-1387

2081-3120 5 1368-2080

6

7

@~ DHh bW

3

3121-4160 2081-2773
4161-4853 2774-3467
4854-5546 8 3468-4160
5547-6240 10 4161-5200

12 5201-6240

a. Effective lor empioyees starting their appren-
ticeship program after August 1, 1968, the
following shall apply: -

(1) An employee, upon graduation from the
Apprenticeship Program, shall be assign-
ed to the "C" rate and may take
quafification tests to determine whether or
not he is qualified for immediate assign-
ments to the "B* or "A" rate. Subsequent
qualification tesis in the event he shall
need such, shall not be given at intervals
less than 1040 hours of actual work
experience.

L= O~ &AW
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Article Xl - Rates of Pay {continued)
6. Trade or Craft and Apprentice Additives

a.

b.

An additive of 23.8 cents per hour shall be
added to the Base Scale For Incentive for the
purpose ol calculating incentive eamings of
each employes when working on a Trade or
Craft job or as an Apprentice.

An additive of 29.4 cents per hour shall be
added 1o all other earnings of such employees.

in addition to the Trade or Craft jobs, the foregoing
additives shall apply to employees when working on
position-related maintenance jobs with require-
menis similar to Trade or Craft jobs and paid Zone
9 or above, excluding the Repairman Assistant job,
and equipment operating and attending jobs other
than shop equipment.

Section B - Inflation Recognition Payment
1. For the purposes of this Section 8:
a. "Consumer Prce Index” for Urban Wage

Eamers and Clerical Workers-United States—
Ali items (C.P.L-W) (1982-84 equals 100)
published by the Bureau of Labor Statistics,
United States Department of Labor.

The “"Consumer Price Index Base” shall be

determined as follows:

{1} For the November 1, 2001, February 1,
2002, and May 1, 2002, adjustment dates,
the Consumer Price Index Base refers 1o
the Consumer Price Index for the monith of
March 2001, published by the Bureau of
Labor Statistics, multiplied by 103%.

(2) For the August 1, 2002, November 1,
2002, February 1, 2003, and May 1, 2003,
adjustmem dates, the Consumer Price
Index Base refers to the Consumer Price
Index for the month of March 2002,
multiplied by 103%.
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{3) For the August 1, 2003, November 1,
2003, February 1, 2004, and May 1, 2004,
adjustment dates, the Consumer Price
Index Base refers to the Consumer Price
Index for the month of March 2003,
muttiplied by 103%.

(4) For the August 1, 2004, November 1,
2004, February 1, 2005, and May 1, 2005,
adjustment dates, the Consumer Price
Index Base refers to the Consumer Price
index for the month of March 2004,
multiplied by 103%.

{5) For the August 1, 2005, November 1,
2005, February 1, 2008, and May 1, 2006,
adjustment dates, the Consumer Price
Index Base refers 10 the Consumer Price
Index for the month of March 2005,
published by the Bureau of Labor
Statistics, multiplied by 103%.

(6) For the August 1, 2008, adjustment date,
the Consumer Price Index Base refers fo
the Consumer Price Index for the month of
March 2008, multiplied by 103%.

c. “Adjustment dates” are November 1, 2001,
February 1, 2002, May 1, 2002, August 1, 2002,
November 1, 2002, February 1, 2003, May 1,
2003, August 1, 2003, November 1, 2003,
February 1, 2004, May 1, 2004, August 1, 2004,
November 1, 2004, February 1, 2005, May 1,
2005, August 1, 2005, November 1, 2005,
February 1, 2006, May 1, 2006, August 1, 2006.

d. “Inflation Recognition Payment” is caiculaled as
below and will be payable for the three-month
period commencing with the adjustment date.

2. Eftective on each adjustment date, a payment shall
be eamed equal to one percent (1%) of the
Standard Hourly Wage Rates (SHWR) for each full
one percent (1%) increase in the C.P.l. over the
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base. The adjustment will be based on the

Consumer Price Index for the sscond calendar

month next preceding the month in which the

applicable adjustment date occurs.

a. The eamed payment shali be determined by
multiplying the percent determined in 2 above
by the Standard Hourly Wage Rate for each
position worked by an employee for all hours
actually worked, overtime allowance hours, and
for any reporting allowance hours credited
before the next adjustment date. The Inftation
Recognition Payment eamed, it any, between
adjustment dates will be paid promptly in a
separate check. If the Company reports a net
loss for the calendar gquarer ending immed-
iately prior to the date of payment, the
Company shall have the option of ¢rediting the
Inflation Recognilion Payment earned 1o each
eligible employees' Inflation Recognition Pay-
ment Credit Account in accordance with the
guidelines established for this account.

b. In calculating the payment for November 1,
2001, February t, 2002, and May 1, 2002, there
shall be added to the percent calculated in 2
above, the percent used to calculate the
Inflation Recognition Payment, it any, which
was payable on May 1, 2001.

¢. In calculating the payment for August 1, 2002,
November 1, 2002, February t, 2003, and May
1, 2003, there shatl be added to the percent
calculated in 2 above, the percent used to
calculate the Inflation Recognition Payment, if
any, which was payable on May 1, 2002.

d. In calculating the payment for August 1, 2003,
November 1, 2003, February 1, 2004, and May
1, 2004, there shall be added to the percent
calculated in 2 above, the percent used to
calculate the Inflation Recognition Payment, i
any, which was payable on May 1, 2003.
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o. In calculating the payment for August 1, 2004,
November 1, 2004, February 1, 2005, and May
1, 2005, there shall be added to the percent
calculated in 2 above, the percent used to
calculate the Inflation Recognition Payment, if
any, which was payable on May 1, 2004,

f. In calculating the payment for August 1, 2005,
Novemnber 1, 2005, February 1, 2006, and May
1, 2006, there shall be added to the percent
calculated in 2 above, the percent used to
calculate the Inflation Recognition Payment, if
any, which was payable on May 1, 2005.

g. In calculating the payment for August 1, 2006,
there shall be added to the percent calculated
in 2 above, the percent used to calculate the
Inflation Recognition Payment, if any, which
was payable on May 1, 2006.

3. The inflation Recognition Payment shall be an
"add-on™ and shall not be parnt of the employee's
Standard Hourly Wage Rate. Such adjustment
shall be payable only for hours actually worked,
overtime allowance hours, and for reporting
allowance hours but shall not be part of the
employee's pay for any other purpose and shall not
be used in the calculation of any other pay
allowance or benefit.

4. Should the Consumer Price Index in its present
form and on the same basis (including composition
of the "Market Basket" and "Consumer Sample") as
the last Index published prior to June 1, 2001,
become unavailable, the parties shall attempt to
adjust this Section B or, if agreement is not
reached, request the Bureau of Labor Statistics to
provide the appropriate conversion or adjustment
which shall be applicable as of the appropriate
adjustment date and thereafter. The purpose of
such conversion shall be to produce as nearly as
possible the same result as would have been
achieved using the Index in its present form.
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Section C - Rate Establishment and Adjusiment

1.

In the change of a job or in the creation of a new
occupation which requires the establishment of a
base hourly wage rate, the Company shall
determine the appropriata rate zone for such job by
the use of The Evaluation Plan for Hourly Paid
Production, Maintenance and Service Jobs for AK
Steel-Butler Works dated January 1, 2000. In any
event, the evaluation of the job shall be properly
related to the evaluations of other jobs in the
department or of similar jobs in other departimenis
of the Company's plants. If the new base hourty
wage rate is considered to be inequitable, it may be
the subject of a grievance and be adjusted under
the grievance procedure. Any adjustment of the
base hourly wage rate that is made as a result of a
grievance shall be retroactive to the respective
dates of assignment ol employees 10 the new
occupation.

2. a. The base hourly wage rate being paid on any

job may be increased or decreased by the
Company from time to time because of any
substantial change in the content of the job
which may occur as the result of changes in
equipment, changes in processes or methods
of manufacture, and changes in products
manufactured. Such changes in base hourly
wage rates, if alleged 1o be inequitable by a
regularly assigned incumbent of the job may be
adjusted under the Grievance Procedurs set
forth in this Agreement.

b. It is recognized and agreed by the partles
hereto that a base hourly wage rate inequity
settliement was affected under date of April 22,
1946, as directed and approved by the War
Labor Board. It is also recognized and agreed
that those rates commonly known as ‘red
circle” rates were not adjusted downward at that
time; the parties agreed that no base hourly
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wage rate inequities existed, except for the
above mentioned “red circle” rates. Further it is
agreed that no grievance alleging a base hourly
wage rate inequity on rates in effect at the time
of the inequity settiement is to be processed
unless resulting from substantial change in job
content.

3. Job descriptions will be maintained by the Company

and will be made available at reasonable times for
the information of the appropriate Union Repre-
sentatives.

- To the fullest exient practicable, all new and revised

base hourly wage rates shall be reviewed with the
individual or crew affected and the appropriate
District Union Representatives before being placed
in effect. The failure of an employee so affected or
his District Union Representatives to attend a
meeting held for this purpose shall not constitute
cause for delay in applying the base hourly wage
rate involved. A grievance alleging that a substan-
tial change in job content, necessitating a base
hourly wage adjustment has occurred shall bs filed
within 30 days of the date that the change occurred.

Section D - Wage Incentive

1.

The existing Incentive Plans shall be retained and
the Company will make a continuing effort to
instruct the employees with respect 1o such plan as
it applies to their particular job.

a. Departmental Supervision shall review ali new
and revised standards, at least seven days
before they are put into effect, unless a shorter
lime is agreed upon, with the appropriate
District Union Representatives and with the
individuals or crew affected. The faiture of an
employee so affected or his District Union
Representatives to attend a meeling held for
this purpose shall not constitute cause for delay
in applying the standard or standards involved.
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b. Copies of the incentive standards currently in
effect for any operation shall be made available
at all times for the information of the District
Union Representatives for such operation.

¢. The Company shall at the request of the Union
Representatives review with them the data and
computations upon which any incantive
standard is based.

2. a. The existing incentives will be continued in
gffect unless replaced in accordance with
Section D, Paragraph 2j of this Article or chang-
ed by agreement or until changed because of
changed conditions such as changes in equip-
ment, methods, processes, procedures, quality
or materials.

b. The Company, at its discretion, may establish
incentive standards for new jobs and jobs not
presently covered by incentive applications.
The Company shall revise incentive standards
to reflect any change in conditions. If such new
or revised standards are alleged by a regularly
assigned incumbent 1o be unrepresentative of
the conditions under which they were estab-
lished, or 1o improperly reflect the change in
conditions on which the revision was based,
they may be made the subject of a grievance.

c. When the Company revises or replaces an
incentive application, the rate of straight time
average houtly incentive earnings for any job
shall not be less than the rate of such earmnings
during the last 13 weeks preceding the revision
or replacement provided the average perform-
ance of the 13-week period, as related 10 the
changed conditions, is maintained.

{1) With respect to the administration ot
Article XI-D-2-¢ of the Basic Agreement,
the parties agree that it earnings on a job
show wide disparity between crews during
the 13 weeks prior to the changed
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condition, the BAIU Rate and Incentive
Chairman and the Plant Industrial
Engineer will meet to censider how to
determine an appropriate interim rate(s) to
apply. (A crew may be one employee at
times.)

d. Any adjustment of new or revised standards as

a result of the processing of a grievance shall
be retroactive 10 the assignment to such
standards of any employee who then holds
senigrity rights under this Agreement.

it is recognized that delays in revising stan-
dards to reflect current conditions are
undesirable. It is the intention that such
revisions shall be made as soon as practicable
after the occurrence of the changed conditions.

it is further agreed that new applications cover-
ing units not now covered, will be discussed
first with the Union before the Company
proceeds with such an application.

It is recognized by the parties that situations will
arise where it becomes necessary (because of
changed conditions) 1o discontinue the
application of incentive standards for a
temporary period pending the development of
revised standards. In such situations the
Company will apply an interim period incentive
for the group or unit affected by such
discontinuance effective with the discontin-
uvance of the prior incentives. Such interim
peried incentive payment shall be uniformly
applied to each individual in the respective
checking groups and shall be based on the
average of the percentage of all straight time
incentive eamings to all straight time base
earnings on which the incentive eamings were
applied in the 13 payroll weeks excluding weeks
not worked immediately preceding the changed
conditions.
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During such period, individual performance
shall be maintained at a rate reasonably
equivalent to that of past performance as
related to the changed conditions. The interim
period incentives shall be terminated and the
new incentives shall be applied as soon as
practicable and within a period of not more than
six months.

h. When operations on a production basis are
started on a new facility for which it has been
decided to establish incentives, but such
incentives are not ready for application, a
uniform percentage interim incentive shall be
determined and paid as follows:

(1} The straight time percentage incentive of
the employees initially assigned to the new
operation who were on incentive assign-
ments prior 10 such assignment, shall be
averaged by a calculation on the basis of
their work time incentive eamed during the
13 payroll weeks prior to their respective
dates of assignment.

{2) 60 percent of such average percentage ot
incentive shall be the incentive rate
applicable for the interim period following
the stant of operations on a production
basis.

{3} The interim incentive rate determination
initially made in accordance with the
foregoing shall apply without change
during the interim period to all employees
in the appropriate incentive groupings.

(4) The interim period incentive shall be
terminated upon the etfective date of the
instatlation of the new incentive.

i. After such interim period incentives, referred to
in paragraphs g and h above are terminated
and new incentives are made effeclive, the
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Company shall promptly, but no later than 60
days, pay retroactively to all employees
affected, any ditlerence over the interim
payment due the employees which is earmned by
application of the new incentives to the
production of the interim period calculated and
paid for each checking period separately.

(1) With respect to the administration of
Article XI-D-2- of the Basic Agreement,
the parties agree that new incentive stan-
dards will be applied 1o each checking
period (tum, week, or month) as specified
in the incentive standards for the entire
interim period. Any net diflerence above
the interim rate, as determined by adding/
subtracting all interim checking periods,
will be paid to each affected employee.

The following pertains to the development of
incentive plans for newly covered operations
and to the development of incentive plans to
replace existing incentive plans. Incentive
plans ta replace plans in existence on August 1,
1971, will be installed when developed by the
Company 10 improve such existing plans, in
addition to those occasions required by contract
obligations. Plans developed by the Company
for the purpose of improving the existing plans
must satisty the existing contractual obligations
between the parties and shall meet the
following criteria for earnings opportunity for the
jobs covered by such plans.
(1) Direct Category:
Direct category incentive jobs include
those jobs which can directly and to a
substantial degree positively affect the rate
of output or the attainment of optimum
equipment utilization. Such direct cate-
gory incentive jobs shall have the oppor-
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@

@

(4)
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tunity 1o eam an incentive ot 35% of the
appropriate base scale for incentive at
100% performance.

Indirect Category:

Indirect category incentive jobs include
those jobs which positively affect the rate
of output or the attainment of optimum
equipment utilization to a signiticant
degree, but not as directly and substan-
tially as direct category jobs. Such indirect
category incentive jobs shall have the
opportunity to earn an incentive of 25% of
the appropriate base scale for incentive at
100% performance.

Third Category:

Third category incentive jobs include those
jobs which normally have the opportunity
to make a posilive, appreciable, and
definable contribution o production or
etliciency above a normal rate. Such third
category incentive jobs shall have the
opportunity to earn an incentive of 12% of
the appropriate base scale for incentive at
100% performance.

Non-Incentive Category:

A job does not quality for incentive unless
it meets one of the above defined criteria;
or il the cost to the Company for installing
and property administering an incentive
plan is excessive in relation to the cost
benefit that should be achieved by an
incentive plan; or if the job output or eflect
on output cannot be measured with
reasonable accuracy.

Grievance Procedure:

Disputes as to the proper incentive
category for jobs on operations newly
covered after August 1, 1971, are subject
1o the grievance and arbitration procedure.
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Cisputes as to whether or not jobs on new
operations starting up after August 1,
1971, are properly subject to incentive and
to what category are subject to the
grievance and arbitration procedure.

(6) 100% Performance:
This is the attainable performance by
employees and equipment assuming fuli
response by qualified employees, normai
conditions of product and operations, and
optimum equiprment efficiency.

Section E - Committee

A Rate and Incentive Committee, composed of the
elected Rate and Incentive Committee Chairman and
not more than two representatives designated by the
Union and not more than three represeniatives
desighated by the Company, shall be eslablished
excepl as otherwise agreed upon by the parties {lor the
term of this Agreement, the Commitiee shall be limited
to the Rate and incentive Chairman and one Company
representative} for the purpose of.

a. Reviewing, as necessary, the application of the
Evaluation Plan to new and changed jobs with
the objective of resolving any questions or
disputes concerning the job evaluations.

b. Reviewing as necessary and revising as may
be agreed upon any portions of the Evaluation
Plan {incluging the Manual) which may from
time to time require attention because of
changed circumstances, or the establishment of
new types of jobs or new skills not
contemplated by the provisions of the
Evaluation Plan.

¢. Reviewing, as necessary, the application of the
Incentive Plans with the objective of resolving
any questions or disputes regarding incentives.
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Sectlon F - Trial Period and Grievance Limitation

1.

The application of a new or revised slandard or a
new or revised base hourly wage rate shall not be
the subject of a grievance unless such standard or
base rate has been in effect for a trial period of 60
calendar days. A grievance with regard to the
application of a new or revised standard or a new or
revised base rate shall be presented in writing
within 30 calendar days following the expiration of
the 60 calendar day trial period, and any adjustment
of the incentive standards or base hourly wage rate
as determined under the Grievance Procedure shall
be retroactive to the beginning of the 60 calendar
day trial period, and shall be retroactive to the
assignment to such standards or base rate of any
employee who then holds seniority rights under this
Agreement,

. The provisions of this Article shall not preclude the

settlement, by mutual agreement of the parties, of a
question arising from the application of new or
revised standards or new or revised base hourly
wage rates prior to the expiration of the 80 calendar
day trial period.

In the event that submission to arbitration of a
question arising under Section C or D of this Article
becomes necessary, the arbitrator selected shall be
an individuat, not employed by or assoclated with
either party, who is experienced in the estab-
lishment and administration of wage incentive plans
or job evaluation plans as the case may
necessitate.

Sectlon G - Wage Rates Applicable to Changed

1.

Job Assignments During a Turn

When an operation is interrupted during a turn and
it is anticipated that it will be resumed during the
same turn, the employees affected will be paid
during the interruption the rate of their regularly
assigned jobs for the tumn, but will assist in other
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work in any way possible. Should, during such an
interruption, an employee be temporarily assigned
to a job paying a higher rate than that of his
regularly assigned job for the tum, the employee
shall receive such higher rate. If such operation is
not to be resumed during the same tum, the
provisions of Article XlIf, Section D, Allowed Time,
shall apply.

When scheduled work on an employee’s scheduled
job is available and he is assigned, at the
convenignce of the company, to a iower rated job
for a part of a tum he will receive the rate of his
regularly assigned job for the turn,

Section H - Shift Differentlals

1.

For hours worked on the Afternoon Shift there shall
be paid a shift differential of 35 cents per hour. For
hours worked on the Night Shift there shall be paid
a shitt differential of 50 cents per hour.
For the purpose of applying the aforesaid shift
differentials, shifts shall be defined as follows: The
Afternoon Shift shall be any regularly scheduled
working period beginning between the hours of 2:00
p.m. and 4:00 p.m. inclusive. The Night Shift shall
be any regularly scheduled working period
beginning between the hours of 10:00 p.m. and
12:00 midnight inctusive. The Day 3hift shall be
any regularly scheduled working period beginning
between the hours of 6:00 a.m. and 8:00 a.m.
inclusive.  Traditional relief times will not be
affected for all turns.
Any hours worked by an employee on a scheduled
shift which commences at a time not specified in
Paragraph 2 of this Section shall be paid as follows:
a. For hours worked which would fall into the
prevailing normal day turn of the department no
shift differential shall be paid.
b. For hours worked which would fall in the
prevailing normal afterncon turn of the
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depanment the afternoon shift differential shall
be paid.

¢. For hours worked which would fall in the
prevailing normal night turn of the depariment
ihe night shift differential shall be paid.

4. For hours worked by an employee during an
emergency call-out, shift differentials shali be
applied as though the employee had worked the
entire regidarly scheduled shift in the depanment on
which he slarted such emergency work.

5. Shift differentials shall be included in the calculation
of allowed and reparied time and overtime
compensation. Shift differentiais shall not be added
to the base scale for incentive for the purpose of
calculating incentive sarnings.

ARTICLE Xll
HOURS OF WORK

Sectlon A - Scope

This Aricle defines the normal hours of work and shall
not be construed as a guarantee of hours of work per
day or per week or of days of work per week. This
Article shall not be considered as any basis of the
calculation of overtime.

Section B - Normal Work Day

The normai work day shall be eight hours of actual
work on the job in accordance with authorized practices
heretofore prevailing in the plant.

Sectlon C - Normal Workweek

The normal workweek shall be five normal working
days in a payroll week.

Sectlon D - Scheduling

1. The establishment of employee work schedules
and the determination of the starting time of daily
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and weekly work schedules shall be made by the
Company and such schedules may be changed by
the Company from time to time to suit varying
operating conditions.  Major changes in long
established or historical scheduling practices, not
involving day to day or period to period variations
for fluctuating work volume, shall not be made
without agreement with the Union,

2. Emergency call-outs shall be handled as set forth in
Article XIli, Section E-2.

3. Hours worked by an employse on his scheduled
days off will not be offset against his remaining
work schedule and such employee will be permitted
to complete his schedule providing work is
availabte.

. 4. Unless otherwise provided by agreement,
employees shall be able to obtain from posted
schedules or other reasonable sources of inform-
ation, their working schedules for the following
week not later than Thursday of the current week.

5. Schedules may be changed by the Company at any
time; provided however, that any changes made
after schedules are posted on Thursday or after an
employee has commenced work on such schedule,
shall be explained at the earliest practicable time to
the appropriate District Union Representative of the
employse affected; and provided further, that with
raspect to such weekly scheduies, nc changes shali
be made after Thursday except for breakdown or
other matiers beyond the control of the Company.

6. Should changes in schedules be made after
Thursday contrary to the provisions of Paragraph 5
of this Section so that an employee:

a. is laid oft and does not work on a day that he
was scheduled to work, and is not scheduled to
work a replacement day as described in b
below, he shall be deemed to have reported for
work on such day and shall be eligible, subject
10 the provisions of Article XIli, Section D, Para-
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graphs 3c and 3d for Reporting Pay allowance
of four hours at the Standard Hourly Wage
Scale rate {plus the applicable shift differential,
Sunday Premium, and Trade or Craft additive, if
any) of the occupation for which he was so
scheduled.

b. is laid off on any of his scheduled days and in
place thereof is required to work on what would
otherwise have been a scheduled day off, the
employee shall be paid loss of earnings for the
scheduled day of work eliminated by the
schedule change replacing days of work. In
addition, the foss of pay shall also include any
overtime hours worked 1o which he would have
been entitled on the scheduled day of work
eliminated.

7. Hours paid for under Paragraph 6 of this Section

which are not worked shall not be counted for the
purpose of determining overtime.

Sectlon E - Absenteeism

1.

In recognition of the difficulties imposed upon the
Company through failure of employees to comply
with working schedules, an employee reporting late
for, or absenting himself from, work without prior
notice and without just cause may be subject to
such disciplinary action as the Company may
determine.

The Company shall not be required to make

changes in work assignments of other employees in

order to accommodate an employee;

a. who reports late,

b. who returns to work foliowing an absence
without giving reasonable notice through proper
channels of his intention to resume the work to
which his seniority entitles him,

An employee absent from work due to sickness or

injury for three or more consecutive days must

report t0 the Plant Hospital prior to returning to
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work. Management retains the right 10 require an
employes to report 1o the Plant Hospital prior to
returning to work because of cerain medical
canditions, but normally an employee absent from
work due 1o sickness or injury for fewer than three
conseculive days will not have to report to the Plant
Hospital prior o retuming to work.

ARTICLE XN )
OVERTIME AND ALLOWED TIME

Section A - Purpose

This Aricle provides for the calculation and payment
for overtime and allowed time and shall not be
construed as a guarantee of hours of work per day or
week, or a guarantee of days of work per week.

Sectlon B - Overtime Rates and Conditions
1. Subject to the further provisions of this Articte,
overtime shall be paid as follows:

a. Time and one-half shall be paid for hours
worked in excess of 8 hours within a period of
24 hours commencing with the time an
employee begins to work.

b. Time and one-half shall be paid for hours
worked in excess of 40 hours in any one
regularty scheduled workweek.

c. Time and one-half shall be paid for hours
worked on the 6th day worked in a regularly
scheduled workweek in which work has been
performed on the five preceding days.

d. Double time shall be paid for hours worked on
the 7th day worked in a regularly scheduled
workweek in which work has been performed on
the six preceding days.

2. Hours for which overlime is paid shall not be
counted further for any purpose in determining
overtime liability except hours for which overtime is

g2



Articie Xill - Qvertime and Allowed Time {continued)

3

paid shall be counted in accordance with
Paragraph 6 of this Section in the computation
of the number of days worked.

Hours paid tor but not worked shali not be counted

in determining overtime liability except that:

a. Holiday hours shall be counted in accordance
with Paragraph 3, Section C, Article XIV, and

b. Hours paid for in accordance with the provisions
of Article V and Article VI, Seclion B, Paragraph
2g.

When the same hours worked are subject to more

than one overtime condition, overtime payments

shall not be duplicated but the higher of the
applicable rate shall be used.

For the purpose of calculating overtime compen-

sation under the above conditions, a day shall be

lhe calendar day beginning at midnight, and the
regularly scheduled work-week shall be the
calendar week beginning at midnight, Saturday.

The term “Midnight" shail refer to midnight, or the

regular turn changing hour nearest midnight in a

particutar department, unit or line.

In computing the number of days worked by an

employee for the purpose of determining overtime,

as provided in Paragraph 1, Subparagraphs ¢ and d

of this Section, the following conditions shall apply:

a. Except as provided in Subparagraph ¢ of this
paragraph, a day shall be counted as a day
worked if any period of actual work has been
performed during such day {except when an
employee is absent for a parl of a scheduled
workday without justifiable cause).

b. A holiday paid for but not worked shall be
counted as a day worked as provided in Article
XIV, Section C, Paragraph 3.

c. If a work period of 8 hours or less falls into two
days, as defined in Paragraph 5 of this Section,
such work period shall be counted only as one
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day worked, on the day in which the greater
portion of hours occur, or in the event the hours
are evenly divided, on the day on which the turn
started.

d. If a work period of more than 8 hours falls in
two days, both days shall be counted as days
worked, provided four hours or more are worked
in each day.

7. The premium for overlime hours as provided in this

Article, shall be computed at the rate of the average
hourly straight ime eamings for the payroll week in
which it cccurs, arrived at by dividing the total
amounts eamed in such week, exclusive of over-
time and Sunday Premium, and exclusive of pay for
a Holiday not worked, allowed time, bereavement
and jury duty pay for hours not worked, but
including extra pay for work performed on a holiday
by the total actual hours worked during such week.

Sectlon C - Sunday Premlium

1.

For all hours worked on Sunday which are not paid
for on an overtime basis as provided in Section B,
Paragraph 1 of this Article, a premium of 50%
based on the average straight time hourly eamings
as defined in Section B, Paragraph 7 of this Articte
shall be paid for such hours worked on Sunday.

For the purpose of this provision, Sunday shall be
deemed to be the 24 hours beginning at 12:01 a.m.,
Sunday, or the regular turn changing time nearest
thereto. :

Section D - Conditions Pertaining to Allowed Time

1.

Reporting Pay Allowance

Subject to the provisions of Paragraph 3 of this
Section, any employee who has been scheduled or
notified to report for work shall, upon reporting to
his foreman or his authorized Company repre-
sentative, and is not put to work, be allowed a
minimum of four hours of pay at the Standard
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Hourty Wage Scale rate (plus the applicable Shift
Differential, Sunday Premium and Trade or Craft
Additive, it any) of the occupation for which he was
so scheduled or notified te report, except it he has
been nolified not to report. Reporting for the
second tum of a scheduled double-over shali be
considered as reporting for the purpose of this
Paragraph (1.), untess notification is given as soon
as possible before the completion of the first fum
that work will not be available on such second turn.
2. Minimum Pay Allowance

Subject to the provisions of Paragraph 4 of this
Section, any employes who has been scheduled or
notified to report for work and who, upon reporting
to his foreman or his authorized Company
representative is put to work shall be allowed a
minimum of eight hours of pay at the Standard
Hourly Wage Scale rate {plus the applicable Shift
Difterential, Sunday Premium, and Trade or Craft
Additive, it any} of the occupation for which he was
s0 scheduled or notified to report.

3. Provisions refating to Reporting Pay Allowance:

a. Every reasonable effort shall be made to notify
employees of changes in schedules or
notifications not to report as far in advance of
the start of the scheduled turn as is possible.
The Reporting Pay Allowance of four hours
shall not apply in any case in which an
employee has received notice not to report prior
to leaving his place of residence for work.

b. It shall be the duty of each employee to advise
his supervision of a reasonable means of
regular contact or communication for notifica-
tion. Employees shall be deemed to have
received notice not to report should the
Company communicate or attempt fo
communicate said notice according to such
means.
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C.

Reporting Pay Allowance shall not apply in the
avent that strikes, work stoppages in connec-
tion with labor disputes or failure of utilities of
acts of God interfere with work being provided,
or, an employee is not put to work — whether at

his own request or due to his own fault.

4. Provisions Relating 1o Minimum Pay Allowance:

a.

The employee atfected may be placed on work
which is reasonably suited, other than that for
which he was scheduled or notified to report.
An employee refusing such assignment shall
net be paid the minimum but shall be paid only
for the actual hours and at the actual rate of pay
of the occupation at which he worked.

in all cases where less than eight hours work
has been performed, the appropriate pay
{including applicable incentive and/or overtime)
for the hours of work actually performed, shall
be paid and the employee shall be additionally
paid for the unworked portion of the eight-hour
minimum at the rate provided in Paragraph 2 of
this Section.

Minimum Pay Allowance shall not apply in the
event that strikes, work stoppages in
connection with labor disputes, failure of
utilities, or acts ot God interfere with the
continuation of work being provided; or, an
employee is released from work, either at his
own request or due 1o his own fault. However,
a Minimum Pay Allowance of four hours will be
paid in the event that breakdown of equipment
oCCurs.

5. Hours for which Reporting Pay Ailowance of
Minimum Pay Allowance is paid under Paragraphs
1 or 2 of this Section, but which are not worked,
shall not be counted for the purpose of determining
overtime.
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Section E - Emergency Call-outs

1.

Minimum pay of four hours as provided in Section D
of this Article, shall also apply in cases of call-outs
for emergency work. Emergency work for the
application of minimum pay shall be considered as
any callout which necessitates an employee
making an extra trip to the plant with less than four
hours notice.

The regularly scheduled workweek of an employee
called out for emergency work shall not be reduced
1o offset the hours of emergency duty.

Section F - Jury and Witness Allowance

1.

An employee who is called for jury duty or is
subpoenaed as a wilness shall be placed on the
schedule and excused from work on the days which
he serves or reports as required.

For each such day on which he otherwise would
have worked, he shall receive the ditlerence
between eight hours times his average straight time
hourly earnings (as defined and computed below)
and the payment he receives for jury duty or
witness.

The allowance for jury and witness duty shall be
calcutated on the basis of the employee's average
straight time hourly earnings for the hours worked
during the week in which such duty occurs, or in the
event he has not worked in such week, the
calculation shall be based on the last preceding
week in which he worked.

. The employee will present to the Company proof of

jury or attendance as a subpoenaed witness and
the amount of any monies he received therefor.
Hours for which pay is received for the above shall
not be counted for the purpose of determining
overlime. . .
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Section G - Allowance for Absence Due To Death In
the Immediate Famtly

For each day thai an employee is absent from work
due solely 1o the death and funeral or memorial service
of his father-in-law, mother-in-law, brother, sister,
prother-in-law, sister-in-law, grandtather, grandmother,
grandchildren, daughler-in-law or son-in-law, and also
including stepfather, stepmother, stepbrother  or
stepsister, when they have lived with the employee in
an immediate family relationship, he will be paid eight
times his average straight time hourly earnings for the
days of work s0 lost by him from his regular schedule
by reason of such absence, up to a maximum of three
days. For each day that an employee is absent from
work due solely to the death and funeral or memorial
service of his father, mother, spouse, son, daughter, or
stepchildren, when they have lived with the employee in
an immediate family relationship, he will be paid eight
times his average straight time hourly earnings for the
days of work so lost by him from his regular schedule
by reason of such absence, up to a maximum of five
days. The three or five days referred 1o above shall be
the employee's selection from the following days of
work lost: the date of death, the day after the date of
death, the two days immediately preceding the funeral
or memorial service, the day of the funera! or memorial
service, or the day immediately following the funeral or
memorial service. The allowance shall be calculated
on the basis of the employee's average straight time
hourly earnings for hours worked during the last
preceding complete week in which he worked. The
hours for which this allowance is paid shall not be
counted for the purpose of determining overtime.
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ARTICLE XIV
HOLIDAY COMPENSATION

Sectlon A - Purpose and Scope

1.

This Article provides the terms and conditions of
compensation payment for holidays, and in no way
shali affect the determination as to whether a
particular holiday shall be worked or unworked, in
part or in whole. Such determination is reserved to
the Company so that varying production and main-
tenance requirements may be futfilled.

The existence of a premium for working or pay for
not working on a holiday shall not be the basis ot a
claim for assignment or non-assignment of any
employes.

Section B - Dofinitions

1.

The following days shall be considered holidays:
January 1st

Presidents’ Day

Good Friday

Memorial Day

July 4th

Labor Day

Veterans' Day

Thanksgiving Day

Day After Thanksgiving

Day Before Christmas (December 24th)

Christmas Day (December 25th)

For the purposes of this Aricle, the holiday
specified shall be the 24-hour calendar holiday
beginning a1 midnight or the regular turn changing
hour nearest midnight in a particular department,
unit or line,

Section C - Pay for a Holiday Not Workad

1.

Subject 1o the following conditions a regularly
scheduled full-time employee not working on a
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holiday shall be paid sight hours pay, calculated on
the basis of his average straight time hourly
earnings, exclusive of Sunday Premium, for the
hours worked during the week in which the holiday
occurs, of, in the eveni he has not worked in the
holiday week, the calculation shall be based on the
last preceding week in which he worked,

a. He shall have been employed and shail have
worked prior 10 the holiday.

b. He shall not have been faid off tor the holiday
week and the two weeks immediately preceding
the holiday week.

¢. ¥ he shall have been absent because of
sickness or disability, he shail have worked
within the four-week period prior t0 the holiday
week or within the four-week period following
the holiday week.

d. if he shall have been on leave af absence, he
shall have reponted and made himself available
for scheduled work prior to the hotiday.

e. He shall not, prior to the holiday, have quit or
have been discharged, including suspensicn
subject to discharge later sustained.

f. He shall not have been on disciplinary sus-
pension an the holiday, unless such suspension
is later revoked.

g. He shali not have falled to work as scheduled
on the holiday except as parmission may be
granted for absence on such holiday.

h. He shalt have worked his last scheduled turmn
preceding the holiday and his first scheduled
rn following the holiday, except as permission
may be granted for absence on such turns.

. An empioyee not working during a holiday week

because he is off for vacation shall receive pay for
the holiday not worked in such week.

A holiday paid for bul not worked shall be counted
for the purpose of determining overtime only for
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days of the holiday workweek worked after the
holiday as provided in Anticle X!, Section B of the
Agreement.

Section D - Pay When Work Is Performed on a

1.

Hollday

The rate of pay for work performed on a holiday
(Holiday Work Rate) shall be 2.50 times the
applicable straight time rate of the job worked.

An employes who is scheduled or called out to work
on a holiday and who waorks less than eight hours
{and who shall not be eligible tor pay for the holiday
not worked) shall be paid the specified Holiday
Work Rate for all such hours and Allowed Time
Hours as provided in Anicle XIll, Overlime and
Allowed Time.

An employee who is scheduled or cafled out to work
on a holiday and who works less than eight hours
{and who otherwise would have been eligible for
pay for the hcliday not worked} shall be paid the
specified Holiday Work Rate for the actual hours
worked and additionally paid for the unworked
portion of eight hours at the rate per hour provided
in Section C, Paragraph 1 of this Ardicle. Aliowed
Time shall, if applicable, be additionally applied as
provided in Article X!il.

Extra pay for work performed on a holiday shall not
be ofiset or credited against Sunday Premium or
overtime premium,

ARTICLE XV
VACATIONS

Section A - Scope

1.

Subject to the conditions hereinatier provided,
employees shall be enlitled to vacations with pay in
each calendar year (Vacation Year) during the term
of this Agreement contingent upon their individual
length of service as follows:
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Article XV — Vacations (continued)

VACATION
ELIGIBILITY ALLOWANCE

Length of Weeks of

Service Vagation i

1 yr. but less than 3 yrs. 1 week 1

3 yrs. but less than B yrs. 2 weeks 2

8 yrs. but less than 15 yrs. 3weeks 3
15 yrs. but less than 20 yrs. 4 weeks 41/4
20 yrs. but less than 25 yrs. 4 weeks 41/2
25 yrs. but less than 30 yrs. 5 weeks 53/4

30 yrs. or more 6 weeks 8

Sectlon B - Length of Service

1. Length of service shall be determined by the dates
of continuous service established in the individual
employment records maintained by the Records
Section of the Human Resources Departmant.

Sectlon C - Eligibllity

1. Except for employees having less than 1 year of
saervice as of December 31 of the year preceding
the vacation year, which is provided for under
patagraph 2 below, the Vacation Allowance for
each eligible employee shall be based on the
number of years of service to be attained in the
Vacation Year.

2. For the purpose of determining the Vacation
Allowance for which an employee having less than
1 year of continuous service as of December 31 of
the year preceding the vacalion year may be
eligible hereunder, the service of those employees
having continuous service dates falling within the
first half of any calendar year shall be computed
from January 1 of the year preceding the vacation
year, and the service of those employees whose
continuous service dates fall within the last half of
any calendar year shall be computed from July 1 of
such year.
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Article XV - Vacations (continued)

3

In addition 1o the accumulation of one or more
years of service, as provided in this Section, an
employee to be eligible for a vacation allowance
shall not have had 26 or more consecutive pay
periods in which he had no eamings in the calendar
year preceding the Vacation Year. An employee
shall be considered to have had earings in a pay
pertod,

a. for which vacation payment was made for time
off from work,

b. for which Workmen's Compensation was paid
for temporary disability, including the qualifying
period therefor during the year in which
disability began and for the year in which the
employee returned to work from such disability.

. The vacation allowance as provided in this Article

shall vest in each eligible employee as of
December 31 of the year preceding the vacation
year and shall be paid in the vacation year in
accordance with the further scheduling and
calcutating provisions of this Arlicle.

An employee not qualified for vacation allowance as

of December 31 of the year preceding the Vacation

Year may quality during the Vacation Year if he

shall:

a. have acquired one or more years ol service
computed in accordance with Section B of the
Article, and

b. have perlormed work during the Vacation Year,
and

¢. not have had 30 or more consecutive pay
periods in which he had no earnings in the 12
completed calendar months preceding the
employee's scheduted vacation pericd. A pay
period for which vacation payment has been
received, or for which Workmen's Compen-
sation has been paid for tamporary disability,
including the qualitying period for such
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Article XV - Vacations (continued)

Workmen's Compensation, or during which a
military obligation was served, shall be counted
for this purpose as a pay period for which
earnings were received.
The vacation allowance as provided in this Aricle
shall be paid in the Vacation Year in accordance
with the furher scheduling and calculating
provisions of this Articte.

Section D - Length of Vacations

1.

The length of vacations shall be seven consecutive
calendar days for a vacation of one week, 14
consecutive calendar days for a vacation of two
weeks, 21 calendar days for a vacation of three
weeks, 28 calendar days for a vacation of four
weeks, 35 calendar days for a vacation of five
weeks, and 42 calendar days for a vacation of six
weeks.

Except In cases of emergency, vacation periods
shall coincide with calendar weeks.

Section E - Scheduling of Vacations

1.

Vacations may, following the establishment of
eligibility, be taken at any time during the Vacation
Year. Vacations will, so far as possible, be granted
at times most desired by employees ({longer service
employees being given preference as to choice),
but the final right to allot vacation periods and the
right to change such alloiments is exclusively
reserved to the Company in order to assure the
orderly and efficient operation of the plant.

a. An employee who transfers from one
department and/or seniority unit to another,
under the terms of Article VIll, Section G, and
whose vacation was previously scheduled in his
former department and/or seniority unit, shall be
permitted to take such vacation as previously
scheduled except as the orderly operations of
his new seniority unit or department preclude it.
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Article XV - Vacations (continued)

2. It is understood and agreed that a period of slack
operations or a lemporary shutdown in any
department for any reascn, and at any time during
the year, may be designated as comprising the
vacation period, or appropriate portion thereol, for
any employees of such department who are eligible
lo receive vacation privileges.

3. An employee may elect to take time off from work
or to receive vacation allowance in lieu of time off
for regular vacations for which he is eligible in any
one calendar year as follows:

a. An employee who has been absent because of
sickness, disability, lsave of absence, or layoff,
may with the approval of the Company, be paid
vacation allowance in lieu of actual vacation.

b. An employee may, with the consent of the
Company, request vacation allowance in lieu of
time oft for any weeks of reguiar vacation. The
request tor such pay in lieu of time off must be
made by the employea at the time he
designates his regular vacation period prefer-
énce. 1t is further provided that an employee
may, with the consent of the Company, change
his elgction of vacation time off to allowance in
lieu of time off.

4. An eligible employee may, because of an
emergency or other justifiable reason, be required
by the Company to forego his vacation and receive
vacation pay in lieu of time off. in this event the
employee shall designate a subsequent vacation
calcutation period which period will not be subject to
redesignation by the Company. If not so designat-
ed, the vacation calculation period shall be that
calculation period immediately preceding the first
pay period ending in December.

Section F - Vacation Pay

1. An average hourly eamings rate will be established
for each employee on the basis of his earnings
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Article XV - Vacatlons (continued)

during the twelve consecutive month period
beginning with the first day of the first full pay period
in November and ending with the last day of the pay
period that includes October 31 (including Shift
Differential and premium for overtime, holidays and
Sundays worked, pay for unworked holidays and
vacations but excluding S.U.B. Average Standard
Hourly Wage Rate and Displacement Allowances)
divided by total hours paid for work (including hours
for vacation pay in lieu of vacation time off, and
unworked holidays).

The Vacation Rate of Earnings shall be the above
average rate of earnings adjusted as appropriately
required to reflect intervening general wage
changes and such other changes as would need
recognition in the Vacation Rate of Earnings.
Hours of vacation pay for each week shall be the
average hours {including hours worked and hours
within the week paid for unworked holiday, vacation,
bereavement, wilngss and jury service) paid for
each employee in each week in the prior calendar
year, excluding any weeks not having 32 hours of
work. The minimum number of hours paid for each
week of vacation shall be 40 and the maximum
number shall be 48. Any employee who did not
work in the prior year shall have his vacation pay
compuled on the basis of his last calculated
vacation rate appropriately adjusted as above
stated. Such vacation pay may be drawn in
advance, two days preceding the date of the
employee’s vacation period. Wages earned prior to
the vacation period will be paid on the regular
scheduled pay day.

The Company shall provide a Vacation Bonus of
$250 for each week of regular vacation taken as
time off during the period beginning the first full
calendar week which begins after January 1 and the
last full calendar week which ends prior to April 1.
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Article XV - Vacations {continued)

The Company shall provide a vacation bonus of
$250 for each week of regular vacation forced into a
shutdownv/stack operations period that occurs sub-
sequent to the begipning of the vacation year. All
weeks of shutdownvslack operation period vacation
weeks that are scheduted prior to the beginning of
the vacation year shall not be paid the $250
vacation bonus.

Section G - Employees Entering and Returning
from Milltary Service

1. Any employee eligible for vacation benefits who has
not received such benefits for the year in which he
enters the Armed Forces of the United States under
the conditions set forth in Article XXI, Military
Service, shall be privileged to exercise his vacation
rights at the time of such entrance.

2. An employee reinstated alter return from service in
the Armed Forces under the conditions set forth in
Article XXI, Military Service, shali, if otherwise
qualitied, become eligible for vacation benefits in
the year he is reinstated regardless of the require-
menis of Section C, Paragraph 5¢ of this Article. In
the event such an individual does not have hours or
earnings in the applicable computation periods, he
shali receive vacation pay computed on the basis of
the applicable hours and earnings of other
employees during the computation period on the
same occupation as that to which he is assigned at
the time he exarcises his vacation privitege.

Section H - General

An employee ftransferred from an hourly to salary or
salary to hourly basis of compensation, who has exer-
cised his vacation privilege under his former classifica-
tion shali not be entilled to another vacation in the
same year under his new classification. If such
transferred employee has not exercised his vacation
privilege under his former classification, he will receive
his vacation under the plan applicable to his new
classitication,
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Article XVI - Hourly Thrift Plan

ARTICLE XVt
HOURLY THRIFT PLAN

Section A - Description of the Plan

Effective January 1, 2002, the Hourly Thrift Plan as
ameanded will be continued and will remain in effect
through December 31, 2006, for eligible employees.
The Plan contained in a booklet entitled “The Thrift
Plan for Hourly Employses™ shall constitute a part of
this Agreement. Such booklet is specifically incorpor-
ated therein by reference.

Section B - Government Rulings
Continuation of the Program shall be subject to
securing and maintaining appropriate rulings under the
various applicable laws. The provisions of the Program
shall be eoffective in accordance with applicable
provisions of federal and state law.

Section C -~ Eligibiiity Under the Program

In order to be eligible to participate in the Thrift Plan for
Hourly Employees, the empioyee must be employed oh
a regular, full-time basis. Such employee may enroll in
the Thrift Plan for Hourly Employees in the month
following attainment of eligibility.

Section D - Termination

Notwithstanding the provisions of Article XXV of this
Agreement, the Thrift Plan for Hourly Employees, as
amended January 1, 2002, shall remain in effect untit
December 31, 2006, and thereafter subject to the right
of either party on 120 days writlen notice served on or
after September 3, 2006.
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Article XVII - Penslons
Articie XVl - Insurance

ARTICLE XVII
PENSIONS

Section A - Plan

It is agreed that the Non-Contributory Pension Plan
shall be modified by the parties as set out in the
Pension Agreement between AK Steel Corporation and
the Butler Armco Independent Union and as so
maodified shali remain in effect as therein provided.

Sactlon B - Benefits

The Pension Plan is designed o provide a covered
qualified employee who retires with one of the
{ollowing:

Normal retirement pension

Permanent incapacity pension

Immediate severance pension

Deterred vested pension

Early retirement pension

Survivor Benefit

Rule-of-85 pension under the Employee Assurance
Program

arpa0ow

ARTICLE XVil)
INSURANCE

Sectlon A - Plan

Eftective April 1, 1994, all employees will participate in
the Insurance Benefits Plan Il for Active Employees.

Saction B - Insurance Beneafits Plan Il

The insurance Benefits Plan |l which is contained in a
separate agreement is designed to provide a covered
qualified employee with

a. Group Life Insurance

b. Accidantal Death and Dismemberment Insurance

c. Dependent Death Benefits

d. Sickness and Accident Insurance
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Article XVIL - Insuranse {continued)
Articis XiX - Supplemantat Unemployment Benefits

e. Managed Care Health Insurance Program

« Blue Cross-Blue Shield In-Network Benefits
{Coordinated Care)

« Blue Gross-Blue Shietd Out-of-Network Bensfits
{Self-reterrad Care)

Prascription Drug Plan

Dental Expense Insurance

Visual Care Expense insurance

Long-term Disability Benelits

e~

ARTICLE XIX
SUPPLEMENTAL UNEMPLOYMENT BENEFITS

Section A - Plan

It is agreed that the Supplemental Unempioyment
Benefit Plan shall be modified by the parties as set out
in 2 Supplementa! Agreement to this Agreement and as
so modified shal remain in effect as provided in
Section C of this Articie.

Section B - Benefits

The Supplemental Unemployment Benefit Plan Is

designed to provide a covered qualified employee who

becomes wholly or partiaily unemployed.

1. Weekly Benefits to provide income while he is on
layoff,

2. Short Week Benefits for any week in which he is
partially unemployed, that is, he works some, but
less than 32 hours for the Company, and

3. An allowance 1o compensate under a formula basis
for reduced average standard hourly wage rates.

Section € - Termination

Notwithstanding the provisions of Adicle XXV of this

Agreement, the Supplemental Unempioyment Benefils

Plan shali remain in effect until December 31, 2008,

and thereafter subject 1o the right of either party on 120

ggys written notice served on or affer September 3,
06.
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Ariicis XX - Severance Aliowances

ARTICLE XX
SEVERANCE ALLOWANCES

Section A - Conditions and Allowances

1. When in the scle judgment of the Company, it
decides to close permanently a plant or discontinue
permanently a department of a plant or substantial
portion thereof and terminate the employment of
individuals, an employee whose employment is
terminated directly as a result thereot because he
was not entitled to any other employment with the
Company under the provisions of Aricle Vi,
Seniority, of this Agreement, shall be entitled to a
severance allowance in accordance with and
subject to the following provisions.

2. Before the Company shali finalty decide to close
permanently a plant or discontinue permanently a
depantment of a plant, it shall give the Union, when
practicable, advance written notification of its
intention. Such notification shall be given at least
90 days prior to the proposed closure date, and the
Company will thereafter meet with the appropriate
Union representatives in order to provide them with
an opportunity to discuss the Company's proposed
course of action and to provide information to the
Company and suggest alternative courses. Upon
conclusion of such meetings, which in no event
shall be less than 30 days prior to the proposed
closure or partial closure date, the Company shall
advise the Union of its final decision. The final
closure decision shall be the exclusive function of
the Company. This notification provision shall not
be interpreted to offset the Company's right to lay
off or in any other way reduce or increase the
working lorce in accordance with its presently
existing rights as set forth in Anicle IV of this
Agreement.
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Article XX - Saverance Allowances (continued)

3. The parties recognize the potential, far-reaching
impact of the permanent shutdown of facilities or a
major portion thereof and the need to cooperate in
attempting to fessen this impact. Accordingly, in
the avent of the permanent shutdown of a plant, or
a major portion thereof, Company and Union repre-
senlatives shall meel to determine whether
appropriate federal, state or local government funds
are available to establish an employee training,
counseling, and placement assistance program for
that facility. If such funds are available, the
Company and Union shall work jointly to secure
such funds to establish a program to provide:
alternative job training for affected employees for
job opportunities in similar industries; counseling for
affected employees on available benelit programs
and job opportunities within the Company and the
area; and job search counseiing.

In implementing such program, the Company will
cooperate with the Union and the Commonwealth ot
Pennsylvania, Office of Employment Security and State
Job Service, other appropriate public or private
employment agencies, and area employers in an effort
10 seek job opportunities for displaced employees. To
further assist affected employees, both the Company
and the Union will designate specific representatives at
the time of any such permanent closing to answer
questions by employees pertaining to their rights under
the Basic Agreement and various benefits programs.

Sectlon B - Eligibliity

1. Such an employee to be eligible for a severance
allowance shall have accumulated five or more
years of continuous service with the Company as
computed in accordance with the Company's
standard practice.

2. In lieu of severance allowance the Company may
offer an eligible employee a job for which he is
qualified elsewhere in the plants.
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Articio XX - Saverance Allowances (continued)

a. It the job offered carries a zone rate equal to or
higher than that of the job to which the
employee was last permanently assigned, he .
shall not be entitled to severance pay whether
he accepts or rejects the proftered job.

b. If the job carries a zone rate less than that of
the job to which the employee was last perma-
nently assigned, he shall have the option of
either accepting such new employment or
requesting his severance allowance within 30
calendar days of the date of which the new job
is proffered, otherwise the severance payment
shall be made and seniority service broken.

Section C - Calculation of Severance Allowance

An eligible employee will be paid for each year of
continuous service with the Company an amount equal
to one week's base rate pay for 40 hours at the rate of
his last permanently assigned job.

Section D - Payment of Severance Allowance

The amount of such allowance will be payable in cash
at the time of separation or over a period not to exceed
60 months, beginning within 30 days of the date of
separation. The Company shall have the right to
determine the method of paymen! and in making such
determination will take intc consideration 1the
circumstances of each case. If installment payments
are determined upon, the Company reserves the right
to cause all or any installments to be prepaid to any
individual at any time it deems such action advisable.

Section E - Non-Dupllication of Severance
Allowance

1. Any employee who has heretolore received a
severance allowance shall not be eligible to receive
severance pay under the provisions of this Article.

2. Severance allowance shall not be duplicated for the
same severance, whether the other abligation
arises by reason of contract, law or otherwise. f an
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Article XX - Severance Allowances {continued)
Article XXJ - Milltary Service

individual is or shall become eniitled to any
discharge liquidation, severance or dismissal
allowance or payment of similar kind by reason of -
federal or state law, the total amount of such
payments shall be deducted from the severance
allowance to which the individual may be entitled
under this Aricle, or any payment made by the
Company under this Article may be oHsel against
such payments. Statutory unemployment compen-
sation payments shall be excluded from the non-
duplication provisions of this Paragraph.

Sectlon F - Election Concerning Layotf Status

An employee whose employment would have been
terminated under the circumstances specified in this
Article, may at such time elect to be placed upon iayoff
status for 30 days or to continue on layoff status for an
additional 30 days if he had already been on layoff
status. At the end of such 30-day period, he may elect
to continue on layoff status or be terminated and
receive severance allowance if he is eligible to any
such allowance under the provisions of this Article;
provided, however, that any Supplemental Unemploy-
ment Benefils payment received by him with respect to
such 30-day period shall be deducted from any such
severance zliowance to which he would have been
otherwise eligible at the commencement of such 30-
day period. An employee elecling to receive
Severance Allowance shall be ineligible to receive
Supplemental Unemployment Benetits for any period
subsequent te such election.

ARTICLE XX)
MILITARY SERVICE

Sectlon A

Any employee presently in the Armed Forces of the
United Stales or any employee hereafter entering such
forces, who by virtue of such service is, or becomes,
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Articts XXI - Millary Service {continusd)

entitted to re-employment rights under any applicable
laws or executive or administrative orders shall be
graned a leave of absence without pay during such
service in the Armed Forces and will be carried in the
continuous service of the Company during such
absence. Upon satisfactory completion of such military
sarvice and under honorable conditions and provided
he applies for re-employment within 90 days, or within
such longer period as may be provided by law, will be
reinstated in accordance with the requiremenis of
applicable laws or executive or administralive orders as
may be in effect at that time.

Section B

Employment or promotion to fill vacancies created as a
result of employees entering the Armed Forces under
the above conditions, or to fill positions to which such
employees may be entitled to reinstatement, will be
considered temporary so far as such employed or
promoted employees are concerned.

Section C

Where the employees’ former positions are no longer in
existence, every efiort will be made to place the
individuals affected in equivalent positions.

Section D

Vacation privileges for employees entering or leaving
Military Service will be handled under the provisions ot
the Article on Vacations {Articte XV). All deparimental
senlority agreements should provide for the listing of
employees in Military Service and the individual will be
governed by such agreements.

Section E

Any employee entitled to reinstatement under this
Article, who applies for re-employment and who desires
to pursue a course of study in accordance with the
Federal Law granting him such opporunity shall be
granted a leave of absence without pay for such
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Article 00 - Mllitary Service (continuad)

Article X001 - Setety and Health

purpose, and shall be carried in the continuous service
of the Company and maintain accredited seniority
status during such absence, provided that such
employee must notify the Company in writing at least
once each year of his continued interest in and
intention of resuming active employment with the
Company upon completing or terminating such course
of study. Failure to report promplly for re-employment
with the Company after the completion of such course
of study shall terminate such leave of absence and the
cortinuous service and seniority status of such
employee will be broken. The Company shall notify the
Unien in writing of any leaves of absence granted under
this Section.

Section F - Allowance for Absence Due to Reserve
Military Duty

An employee who is required 1o be absent from work to
attend an encampment of the Reserve of the Armed
Forces or the National Guard shall receive, for a period
not 1o exceed two weeks in any calendar year, the
ditference between the amount he received from the
government and the amount he would have received
for all scheduled work time lost as the result of the
required Reserve duty. Government allowances for
travel, subsistence, and living quarters during this two-
week period shall be excluded from the calculation in
determining the amount of the aflowance.

ARTICLE XXl
SAFETY AND HEALTH

Section A

1. The Company shall make reasonable provisions for
the safety and health of its employees at the ptant
during the hours of their employment. In this
connection, the Company, the Union, and the
employees acknowledge their responsibilities under
applicable federal and state safety and health
legislation.
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Articie XXIU - Satety end Health (continued)

2.

In accordance with practices now prevailing at the
plant, and insofar as it is able to do so, the
Company will provide protective devices, wearing
apparel, and other equipment necessary to protect
the employees from injury and disease.

The Company shall continue to provide adequate
heat and ventilation in the plant and will keep
heating and ventilation equipment in proper repair.
The Company shall continue its industrial hygiene
program, including periodic sampling of air and
testing of noise levels in the plant. For surveys
conducted at the request of the Union Safety
Committee Chairman, a written summary of the
sampling and testing results and the conclusions of
the investigation shall be provided to the Safety and
Health Committge.

When malterials which are recognized as those
presenting a toxic exposure hazard to employees
are used, the Company shall make the employees
who may be affected aware of the potential hazard
and of action being taken to protect them from the
hazard. Upon the request of the Union Safety
Committee Chairman, the Company shall provide in
writing requested information from material safety
data sheets or their equivalent on toxic substances
to which employees are exposed in the work place;
provided that when the information is considered
proprietary, the Company shall so advise the Union
Chairman, and provide sufficient information for the
Union to make further inquiry.

The Company shafl continue to maintain appro-
priate salety and health standards with respect to
equipment which emits ionizing radiation. The
Company shall continue to maintain procedures to
protect employees in case of accident involving
such equipment and will instruct employees who
may be exposed by accident in these safety and
health procedures.
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Article XXII - Safety and Health (continued)

7.

10.

The Company shall maintain the confidentiality of
reports of medical examinations of its employees
and shall only furnish such reports 10 a physician
designated by the employee upon the written
authorization of the employee; provided, that the
Company may use or supply such medical
examination reports of ils employees in response
to subpoenas, requests to the Company by any
Governmental agency authorized by law to obtain
such reports, and in arbilration or litigation of any
claim or action involving the Company.

Whenever the Plant Physiclan detects a medical
condition which, in his judgment, requires further
medical attention, the Plant Physician shall advise
the employee of such condition or advise him to
consult with his personal physician.

Any employee who, while performing work 1o
which he was assigned, is unable to continue to
perform work on a regularly scheduled job due to
an injury or an OSHA recordable illness, as
determined by the Company, shall be paid for any
loss of earnings for the balance of the shift on
which he was injured.

Any employee failing or refusing to use safety or
health equipment or apparel furnished to him, or
comply with any safety rule of the Company, or
with any program required by applicable federal or
state safety and health legislation, shall be subject
fo disciplinary actions, including suspension or
discharge.

Effective October 1, 2001, the Company will
provide new employees up to $120 for the cost of
an initial pair of AK Steel approved safety shoes
for wear at the plant. Such payment will be made
under procedures established by the Company.
Within 30 days of the effective date of the
contract, the Company will establish the
procedures for replacing worn or damaged safety
shoes with new approved safety shoes at no cost
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Article XXII - Safaty and Health (continued)

to the employses. These new procedures will be
reviewed with the Butler Works Safety Coor-
dinators.

11. It is agreed that personnel records of disciplinary
action against an employee for safety rule
violations which do not involve time off shall not
be used in arbitration proceedings if the recorded
disciplinary action occurred one or more years
prior to the date of the event which is the subject
of such arbitration.

12. A Safety and Health Committee ¢onsisting of five
members designated by the Union and five
members designated by the Company shall be
established. The committee shall hold monthly
meelings, excepl as otherwise agreed, at times
arranged by mutual agreement between the
appropriate Company and Union representatives.

13. In recognition of the shared joint responsibility for
the salety of employees, it is agreed that no
employee wili be permitted to work in excess of
sixteen (16) consecutive hours in a twenty-four
(24} hour period.

Sectlon B - Safety and Health Training

The Company recognizes the special need to provide
appropriate Satety and Health training to all employees.
The Company presently has Safety and Health training
that provides either the training described below or the
basis for such training as it relates to the needs of the
Company and its various plants.
Training programs shall recognize thal there are
difterent needs for salety and health training for newly
hired employees who are transferred or assigned to a
new job and employees who require periodic retraining.
1. Newly hired employees shall receive training in the
general recognition of safety and health hazards. In
addition, upon initial assignment to a job they shall
receive training on the nature of the operation or
process, the safety and health hazards of the job,
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Article XX1I - Safety and Health (continued)
Article XXII| - Miscellaneous Provisions

the sale working procedures, the purpose, use and
limitations or personal protective equipment
required, and other controls or precautions associ-
ated with the job. The Union Safety Committee
Chairman or the Rules Committee shall, upon
request, be afforded the opportunity to raview the
training program for the newly hired employees at
the plant level.

2. The training of employees other than those newiy
hired by the Company shall be directed to the
hazards of the job or jobs on which they are
required to work. Such training shall include hazard
recognition, safe working procedures, purpose, use
and limitations of special personal protective
equipment required and any other appropriate
specialized instruction,

3. As required by the employee's job and assighment
area, periodic retraining shall be given on safe
working procedures, hazard recognition, and other
necessary procedures and precautions.

Section C
The Company will revige at suitable intervals the "AK
Steel-Butler Works Safety Book™. The cooperation and
help of the Safety Coordinators will be welcomed in
making these instructions effective. Anyone respons-
ible for the direction of the work of others, or the
assignment of others to work, shall observe these
instructions and insist on observance by those under
his direction.
ARTICLE XX

MISCELLANEOUS PROVISIONS

Section A - Maintenance Qualification and
ClassHication

The Plan for Maintenance Qualification and
Classification, as agreed to between the parties, shall
be continued until amended or replaced by agreemeant
between the parties.

110



Article YXIII - Miscellansous Provisions (continued)

Section B - Contracting Out

1.

In order to mainlain maximum understanding with
respect to contracting out, a Committee of not more
than four persons shall be appointed, two of whom
shall be designated by the Union and two by the
Company. This Commitiee shall meet at least
monthly at a mutually convenient time and discuss
those problems which may arise relative 1o
contracting out. Notwlthstanding the above, for
the term of this Agreement, a committee made
up of one representative of the Company and
the Unlon Contracting Out Chafrman shall meet
at mutually agreed to times and discuss those
problems which may arise relative to contract-
ing out. Should an employee claim that the
Company has violated this Section of the
Agreement with respect -to contracling out and the
matter is not resolved through discussion in the
Committee, a grievance may be processed through
the grievance and arbitration procedure of the
Agreement.  Should the question proceed 1o
arbitration, the arbitrator, in determining whether the
work in question should have or should not have
been contracted out, under the provisions of
paragraph 2 or 3 below, shall be empowsred to
consider only the circumstances known to exist at
the time the decision was made to contract gut.

It is recognized that certain production, service and
routine maintenance work within the plant has, in
the past, been performed solely by employees in
the bargaining unit. 1t is also recognized thal some
work of this nature has, in the past, been performed
within the plant by contracting out such work under
some circumstances and performed by bargaining
unit employees under some circumstances. It is
the intent ang hereby agreed that such work, will,
insofar as practicable, be assigned to bargaining
unit employees. In determining the practicability of
assigning such work to bargaining unit employees,
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Article Y111 - Miscellaneous Provisions (continued)

the Company will take into consideration such
things as need for eguipment, tools, availability of
skilled labor, adequate supervision and the work-
load of bargaining unit employees. The circum-
stances to be considered are those existing at the
time the decision is made to contract out.

3. New construction and the installation, replacement,
and reconstruction of operating equipment and
productive facilities, together with other work
which has been previously performed solely by
contracting out, may be contracted out at the
discretion of the Company, provided that the
Company will assign work of this nalure 1o
bargaining unit employees if the circumstances will
allow the assignment to be made 1o bargaining unit
employees.

4, When significant items of the type described in
paragraphs 2 and 3 above are 1o be contracted out,
the appropriate Union Committee members shall be
notified. Such notice shall be in writing and shal! be
sufficient to advise the Union members of the
Committee as to the location, type, scope, duration
and timetable of the work to be performed so that
the Union members of the Committee can
adequately form an opinicn as to the reasons for
such contracting out. Such notice shall contain, but
is not limited to, the information set forth below:

a. Location of work
b. Type of work:
{1) Production
{2) Service
(3} Maintenance
{4) New Construction
{5} Reconstruction
(6) New Installation
(7} Replacement
c. Description of work:
(1) Crafts and/or Non-Crafts Involved
{2) Special Equipment -
(3) Special Skills
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(4) Warranty Work

d. Starting time and estimated duration of work

€. Reason for the need to contract out the work
Should it be decided by an arbitrator, as the result
of a grievance alleging failure to provide proper
notification, that such notice was not provided
without justifiable reasons; and that the fallure to
provide proper notice deprived the Union of the
opportunity to suggest and discuss practicable
alternatives to contracting oul, the arbitrator may, in
his award, include eamings to grievants who would
have performed the work if they can be reasonably
identified.

Section C - Productivity

The Company and the BAIU recognize their respon-
sibilities under the difficult circumstances surrounding
the operation of the Buller Works in this period of
severe foreign and domestic competition. The parties
have discussed the fact that effective aperation of not
only the new facilities which required very heavy capital
expenditure, but also all the older facilities is required to
help assure the stability of employment and return on
invesiment. Productivity of the Butler Works means
the effective utiization of equipment through the
efficient eftorts of all the employees and the Company.
in their joint eftorts to accomplish a significant increass
in the productivity of the Butler Works, the parties shali
establish a Productivity Committee comprised of three
members appointed by the Union and three members
appeinted by the Company. The Committee shall meet
as necessary to review productivity problems and
recommend procedures for productivity improvements.
Among the areas of concemn and activity of the
Productivity Committee shall be:

a. Product damage, quality and yield.

b. Equipment utilization, maintenance, and delay
losses.
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Article XXIV - Prior Agresments

¢. Employee effectiveness, training, and attitude.

d. Such other items as may lead to constructive
improvements in productivity.

Sectlon D - Supervisory Work

Supervisors, not covered by this Agreement, shall not
perform bargaining unit work except for purposes of
instruction or experimentation, or in cases of emer-
gency.

Section E - Bargalning

For the duration of this Agreement neither party shail
be obligated to bargain collectively, except as
specifically provided by the Agreement, with respect to
any subject or matter either covered or not covered by
this Agreement.

ARTICLE XXIV
PRIOR AGREEMENTS

Section A - Replacement ot Prior Agreement

This Agreement, for the production and maintenance
employees covered hereby, terminates and replaces
the prior Agreement applicable to such employees.

Sectlon B - Processing of Grievances

Any grievance filed on or after the dale of this
Agreement which is based on the occurrence or non-
occurrence of an event which arose prior to the date of
this Agreement must be a proper subject for a
grievance under this Agreement and processed in
accordance with the grievance and arbitration
procedures of this Agreement. Such grievance shall be
settled in accordance with the applicable provisions of
such prior Agreement for the period prior to the date of
this Agreement and for the applicable period thereafier
in accordance with the applicable provisions of this
Agreement.
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Artlcle XXV - Terms of Agreement

ARTICLE XXV
TERMS OF AGREEMENT

Section A - Effective Date and Termination

1.

Except as otherwise specifically set out, the terms
and conditions of this Agreement shall be effective
as of 12:01 a.m. October 1, 2001.

This Agreement shall remain in effect to and
including midnight September 30, 2006, and -
thereafter, subject to termination on 60 days prior
written notice by either party served on or after
August 2, 2006.

It either party gives notice as provided for in
Paragraph 2 of this Section, it may include therein
notice of its desire to negotiate with respect to
Insurance, Pension, Hourly Thrift and Supplemental
Unemployment Benefits (existing provisions or
agreements as to Insurance, Pensions, Hourly
Thrift and Supplemental Unemployment Benefits to
the contrary notwithstanding).

If the parties shall not reach agreement with respect
to the matters of negotiation by the 80th day
following the date of the notice given as provided in
this Section, they shall be free to take any action
necessary in support of their position, notwith-
standing any other provisions of this Agreement.

Section B - Meeting

Promptly after the date of the notice given as provided
in Section A, Paragraph 2, of this Aricle, the parties
shall meet in conlerence at the office of the Company,
unless otherwise mutually agreed, for the purpose of
negotiating a new Agreement.

Section C - Notice

Any notice to be given under this Agreement shall be
given by certified mail and be complate at the time of
mailing. |f by the Company, it shall be addressed to
the President, Butler Armco Independent Union, Butler,
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Pennsylvania, and if by the Unigh, such notice shall be
addressed to the General Manager—Butler Works, AK
Slee! Corporation, Butler, Pennsylvania. Either party
by similar notice may change the address to which
such certified mail natice may be sent.

IN WITNESS WHEREOF, the Parties hereto have
caused this Agreement 10 be executed by their duly
authorized representatives this 7th day ot September,
2001.

FOR THE COMPANY
L. K Hoyt M. C. Seyler
L. W. Gonge R. J. ihlenteld
FOR THE UNICN

C. V. Nanni K. A. Hobaugh

J. W, Lewis W. H. Leyland

J. E. Fletcher D. F. Cunningham, Jr.
J. C. Gallagher S. D. Michael
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Appendix A

1.

APPENDIX A
CONTRACTING OUT GUARANTEE

Effective October 1, 2001, and for the term of this
Agreement, an employee receiving the trade or
craft or apprentice additive or working on jobs
similar to jobs receiving such additive shall be
guaranteed 40 hours of pay in a week at his
applicable Standard Hourty Wage Scale so long as
there are craft employees of contractors working in
the plant on the same trade or craft functions and
duties which would otherwise be performed by the
employee for whom the guarantee is provided.

This guarantee appiies only to eligible employees
who are on layoff or receive less than 40 hours pay
in a week and wauld have otherwise performed the
work s0 long as they were available for work.

An empioyes to whom the foregoing guarantee is
applicable may be assignhed to perform work in his
trade or craft or in the case of other employees to
do a job in the same zone or higher than the job to
which the guarantee is applied at any focation
throughout the plant.

. The number of employess protected by this

guarantee shall not exceed the iesser of the
number of contractor employees of similar skill and
job content or, alternatively, exceed the number of
plant trade and craft employees and eligible
maintenance non-crafl employees who are working
less than 40 hours plus the number who are on
layoHl. The recipients and distribution shali be
determined by the local parties. Such guarantee
shall not be applicable with respect to outside
contractors’ employees working in the plant on new
construction, including major installation, major
replacement and major reconstruction of equipment
and productive facilities.
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Appandix B

APPENDIX B
Exhibit
BUTLER AND ZANESVILLE WORKS
PROFIT SHARING PLAN

A.  Purpose
The purpose of this plan is to establish a basis for
improved cooperation and tsamwork between
employees and management by providing a
method for represented employees to share in the
protils of the Butler and Zanesville Works,
This plan enables all hourly employees to share in
the profits, The plan pravides the opportunity for
employees to earn additional doMars based on this
operation’s ability to pay. This opportunity to
share begins with the first dollar of profit gener-
ated by the Butler and Zanesville Works. Thers is
no cap on how much profit can be shared with the
employees.
Effective January 1, 1997, and terminating
December 31, 2008, the profit sharing poo! for
hourly employees will consist of an amount equal
to ten (10} percent of the profits as defined in
Section C below.
B. Plan Features
1. The Butler and Zanesvilie team recognizes
that every employee's contribution is vilal to
the future of AK Steel.
2. This pian provides a single percentage of
compensation for covered hourly employees.
3. This plan provides quarterly earnings distri-
butions to correspond with positive quarterly
and annual results,
C. Profit Sharing
Profits will be shared on an annual basis. There
will be four pay periods, three stand alone
quarterly payments and a fourth payment that is
the annual adjustment. All four quarterly payouts

118



Appendix B {continued)

will be calculated using wages earned in thal
quarter. The amount to be shared is the profit
sharing amount. This profit sharing amount is
determined from the Quarterly Profit/Payout curve
for the three quarterly payments and from the
Annual ProfivPayout curve for the fourth payment.
"Profits” will be that amount reported as pretax
operating profit plus all cumutative profit sharing
accruals. Pretax operating profit is reported in the
Financial and Operating Results for the Butler and
Zanesvile Works. The cumulative profit sharing
accrual is an item in the general ledger.

D. Eligibillty for Participation

1. All full-time employees are participants in the
ptan.

2. Hourly employees who are summer workers
are not eligible to participate and their wages
will not be used in the profit sharing
calculation.

3. Participation in the plan begins with the first
regular pay of any eligible employee. Any
employee no longer actively employed and
leaving the regutar payroll ceases t0 remain as
a participant. Retirees and employees who
terminate their employment share in the last
quarter they are paid base wages but do not
participate in payments for subsequent
quarters.

4. Each eligible employee’s share is determined
by his aclual base wage. Base wages for the
purposes of this ptan include hourly base rate,
vacation pay, holiday pay, premium pay,
overtime pay, jury duty pay, military reserve
duty pay, and others authorized by manage-
ment. Excluded are payments for incentive
earnings, non-incentive add-ons, Sickness and
Accident benefits, Supplemental Unemploy-
ment Benelits, and other-like payments from
insurance or benefits for time not worked.

119



Appendix B (continuad)

E. Payment
The profit sharing amount is divided by the total
participant basea wages paid in the quarter to
determine percentage to be paid. The distribution
will be calculated 1o four decimal places and
rounded to three, as in the following example:
0.0685 {6.85%; would be rounded to 0.069 (6.9%)
0.0684 (6.84%) would be rounded to 0.068 (6.8%)
Quarterly profit sharing payments will be made
about four weeks {ollowing the end of each of the
first three quarters. After the official annual
caiculation is made, the three quarterly advances
{excluding safety or customer assurance add-ons)
wili be subtracted trom the annual amount, and
the final payment wil be made on or about
February 15 of the foliowing year. Whan an
employee terminates active employment due to
retirement or death, he is paid for the last guarter
in which he earns base wages as defined in
Section 0, paragraph 4.
Profit sharing payments will be included in the
calculation of earnings fos pension purposes.

F. Information Contidentiality
In order to protect the confidential nature of AK
Steel's financial results, certain restrictions must
be recognized. Specific financial information will
be shared with union personnel who are bound by
secrecy agreements {and their CPA, if requested).
Payment results will be communicated, as
available, to all employees.

G. Changes in the Plan
It is not anticipated that any change will need to
be made in any features of the plan. However,
changes in accounting procedures may be
prescribed by the internal Revenue Service,
Securities and Exchange Commission, Financial
Standards Board, the Vice President of Corporate
Finance, or others. Also, major changes in capital
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faciliies or product processing could also have
some major impact on financial results. All such
changes will be reviewed and mutuaily agreed to
by the appropriate uriion personnel, along with the
necessary adjustmenis to the plan to enable it to
continug 10 provide results equitable to those that
would have otherwise been obtained.

Exhibit 2

BUTLER AND ZANESVILLE WORKS
CUSTOMER ASSURANCE PLAN

A quarterly add-on of ten (10} percent ol the quarterly
profit sharing payout is available for outstanding
performance in custorer assurance. Quistanding pet-
formance for customer assurance is "net manufacturing
claims™ less than 0.4 percent of "net sales plus net
manufacturing claims™. This gquarterly add-on is not
part of the annuat calculation.

Exhibit 3

BUTLER WORKS
SAFETY PERFORMANCE PLAN

A. A quarerly add-on of ten (10} percent of the
quarterly profit sharing payout is paid for
outstanding safely performance in a quarter.
Outstanding satety performance is zero major
injuries for the Butler Works for one miflion safe
man-hours attained in a quarter. No more than one
add-on payment will be made in a quarter.

8. If an add-on payment is earned during a quarter, no
credit will be granted for the next one million safe
man-hours attained during that quarter. Accumu-
lation for the next one miflion safe man-hours
without a major injury will commence with the first
man-hour after the one million man-hours for which
no credit was earned, the occurrence ol a major
injury, or the first man-hour afier the one million
safe man-hours for which payment was made if one
million safe man-hours are not eamed during the
same guarter for which payment was made. This
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quarterly add-on is not part of the annual calculation
except as stated below.

C. On occasion it is necessary to re-classify injuries as
lost workday cases for varicus reasons. The follow-
ing actions will apply to the safety bonus as refated
to such a re-classitication.

1.

In the event that an injury is re-ciassified as a
major injury, that is, a lost workday injury is re-
classified back into a one million safé man-
hours worked period that was otherwise major-
accident free, the safety bonus will not be paid
for that particular period, provided it has not
already been paid al the time of the re-
classification,

1 the safety bonus has already been paid for a
one million sate man-hours worked period such
as that described in item 1 above, the safety
bonus will be recouped in the fourth quarter
{year-end adjustment} payout for that quarter.
if, in this situation, the fourh Quarter payout is
insutficient in order to recoup the safety bonus
payout from a prior quarter of that year, then
only those dollars available will be recouped by
the Company.

It the re-classified injury occurred in a one
million safe man-hours worked period in the
fourth quarter and the safety bonus checks
have already been issued for that quarter, then
NG recoupment will take place. If, in this case,
the safety bonus checks have not been
distributed, the payment wiil be negated.

In the event that an injury is re-classified as a
major injury and the re-classified injury occurred
in a one million safe man-hours worked period
other than the period described in paragraph
C.3. above, eligibility for an add-on payment
following the date of the re-classified injury will
be recalculated in accordance with seclions A
and: B above commencing with the first man-
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hour after the occurrence of the re-classified
injury. The adjustment for any add-on payment
which shoutd be paid or recouped as a result of
this redetermination will occur in the fourth
quarter in accordance with the provisions of
section C ahove.

APPENDIX C

I. EMPLOYMENT SECURITY PLAN
This Employment Security Plan (hereinafter, 1he
“Plan"} shall become effective as of October 1,
2001 and shall continue in full force and effect
through and including the last day of the term of the
Agreement, as set forth below.

A Employment Security Guarantee

1.

For the purposes of this Plan, Employment
Security during the term of this Basic
Agreement and any exiension thereof, is
defined as a guarantee that no eligible plan
employee will be laid off and each will be
given the opportunity for 40 hours of work
during each workweek. Hours paid but not
worked (such as vacation, holidays,
bereavement, and jury duty) and other
hours not worked in any week due to
employee action or discipline for cause will
count toward the 40-hour work opportunity.
Each member of the BAIU bargaining unit
as it exists on October 1, 2001 is eligible for
Employment Security, except as provided in
Paragraph A-5 below, or for any period of
disability during which the member is
disabled and cannot be reasonably accom-
modated by the Company without undue
hardship, within the meaning of the
Americans With Disabilities Act.

Employees hired on or after October 1,
2001, will not become eligible for the
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employment security coverage under the
Employment Security Plan until they have
accrued 24 months of continuous service
with the Company, however, such employ-
ees will be counted from their date of hire in
calculating the Base Force number.

4. Employee(s) eligible for Employment
Security may lose eligibility by reason of
discharge for just cause and due consid-
eration as set forth in Aricie 1X of the Basic
Agreement but only after exhaustion of any
rights under Aricle VI, Aricle VI, and/or
Article IX of the Basic Agreement, or by
reason of retirement, quit, death, or
appiication of Paragraph A-S below.

5. Employment Securily for eligible employees
shall continue unless and untit one of the
following events occurs:

a. A patural disaster, act of God, or
governmental order which interferes
with the continued operation of the
department, facility or operation of the
plant in which the employee is assigned.
in such event, the Company may
suspend Employment Security for those
employees direclly and immediately
affected by the ratural disaster, act of
God, or govemmental order. The
Company shall return the affected
employees to Employment Security
eligibility upon restart of the department,
aperation or facility.

b. After the filing of a petition in bankrupicy
for reorganization or liquidation, if and
only if the Court issues a final order
aliowing or directing the rejaction of the
Employment Security Plan. The
Employment Security Plan shail remain
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by the parties.

detault on a

the parties, or
decision.
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in fufl force and effect pending the final
decision of the Court, and any appeal
therefrom, unfess otherwise agreed o

c. In the avent of severe financial difficulty
short of bankruptey, this Plan may be
suspended, but only for the duration of
such severe financial difficulty. Such
sevare financial difficulty must represent
a clear and present danger to the
Company's viability. Severe difficulty
under this paragraph may

loan agreement,

significant detarioration of equity in the

Company. Suspension of the Employ-

ment Security Plan under this Para-

graph 5-¢ can ocecur only by mutual
agreement of the Company and the

Rules Committee of the BAIU, or as a

resuit of an arbitrators decision that

such severe financial difficulty exists. If

a dispute arises regarding whether a

severe financial difficulty exists, the

parties will immediately convene arbitra-

fion pursuant 10 Section . I,

Employment Security Plan shall remain

in full force and effect pending the

decision of the arbitrator, unless other-
wise agreed by the parties.
ment Security may only be suspended
for the duration of the severa financial
difficulty, or as limited by agresment ot
by an arbitralor's

d. The permanent shutdown or closure of
a department in the Butler Works or of a
substantial portion thereof, in accord-
ance with Anticle XX of the Basic
Agreement, provided that,
evenl, the Base Force established in
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Section 1-A shall be modified only by
the actual number of employees directly
and immediately affected by the said
shutdown or closure, and provided
further that only the number of employ-
aes directly and immediately aftected by
the permanent shutdown or closure
shait be subject 1o layofl. The parties
explicitly recognize that an occurrence
as described in this paragraph shall not
suspend or negate the Employment
Security guarantee for any eligible
employees not directly and immediately
affected by the permanent shutdown or
ciosure.

e. In the event of a strike or work stoppage
by employees covered by the Basic
Agreement, the Plan shall be suspend-
ed, but only for the duration of any such
work stoppage. -

ll. BASE FORCE PLAN
A. Base Force Guarantee

1.

For pumpases of the Plan, the Company
guarantees that it shali maintain a Base
Force defined as the total numbar of hourly
bargaining unit employees employed by the
Company. The Company guarantees it
shall maintain a Base Force of 1855 hourly
bargaining unit employees for the duration
of this Basic Agresment.

The Base Force established by this Plan
may only be reduced to the extent equal o
the number of permanent jobs eliminated
by:

a. the events fisted in Section 1-A-5 above,

or

b. the net number of jobs eliminated as a
result of an addition of a new operation,
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facility or new technology at the Butler
Works afier the effective date of the
Basic Agreement, or

¢. a job combination/elimination as other-
wise provided for in the Basic
Agreement,

3. Unless a reduction in the Base Force

occurs pursuant to the provisions ol Para-
graph 2 above, the Company may only
reduce its current work force as of October
1, 2001, to the Base Force level through
attrition arising solely as a result of death,
discharge, quit, retirement, or wvoluntary
transter.

The Company shall increase the Base
Force by the net number of any permanent
jobs gained as a result of an addition of a
new operation, new technology or facility at
the Butler Works after the effective date of
the Basic Agreement.

The Company guarantees a minimum trade
or craft Base Force equal to no less than
32% of the number of active hourly
bargaining unit employees or 32% of the
Base Force, whichever yields the greater
number of trade or cratt employees. The
guarantee in this paragraph is subject to the
conditions of the Plan previously stated.

B. Base Force Compllance

1.

The parties will immediately establish an
Optimization Plan Owversight Committee,
which shall consist of three members
appointed by the BAIU and three appointed
by the Company. These members shall
include the BAIU President and the
Manager-industrial Relations, AK Steel
Butler Works (or functional equivalents) who
shall serve as co-chairs ol the committee.

127



S M TW T F 8§

JANUARY
2 3
7 9 10

14 15 16 17
21 22 23 24
28 290 30 N

FEBRUARY
4 5

|1§§
6

18
MARCH

6 7
13 14
20 21

25 27 28

4 5 6 7
11 12 13 14
18 19 20 21
25 26 27 28

APRIL
1 2
8 9
15 16
22 23
29 30

MAY

3 4
10 1
17 18
24 25

6 7 8 9
13 14 16

20
27 30

JUNE
3 4 5 6
10 1t 12 13

17 18 19 20
24 25 26 27

Holiday

4 5 6

11
18
25

26

10
17
24
N

14
21
28

12
19
26

16
23

16
30

G

27

1
18
25

13
20
27

10
17
24

10
17
24
3

146

2001

S M TW TF §

JULY
1 2 3@5
8 9 10 17 12
15 18 17 18 19

22 23 24 25 26
29 30 3N

AUGUST

1 2
5 7 8 9
12 13 14 15 16
19 20 21 22 23
26 27 28 29 30

SEPTEMBER
2 4 5 6
g 10 11 12 13

16 17 18 19 20
23 24 25 26 27
30

OCTOBER

1 2 3 4
7.8 9101
14 15 18 17 18
21 22 23 24 25
28 26 30 31

NOVEMBER

4 5 6 7
11 12 13 14
18 19 20 21
25 26 27 28

DECEMBER

2 3 4 5 ¢
9 10 11 12 13
16 19 20
23@@ 26 27
30 3

6
13
20
27

10
17
24
31

14
21
28

12
19
26

2
g

58

7
14
21
28

7
14
21
28

1
25

BRaw-

13
20
27

10
17
24

15
22



Appendix C (continued)
Appendix D

involving such disputes shall be entered in Step

Il of the Grievance Procedure. The grievance

will be expedited through the Step il hearing

and, if appealed to arbitration, must be docket-

ed, scheduled and heard within sixty (60) days

of the date of appeal. Only disputes over the

following issues shall be heard according to the

above procedure:

1. Reductions in the Base Force number
pursuant to 11-A-2.

2. Increases to the Base Force number
pursuant to 1l-A-4.

3. Whether severe financial difficullies exist as
defined in I-A-5¢.

4, Modifications to the Base Force number as
defined in I-A-5d.

5. Failure to maintain the trade or craft force at
a minimum of 32% pursuant to 1l-A-5.

6. Failure to follow the attrition provisions as
defined in 11-A-3.

7. Failure to follow the time limits as defined in
I-B-3 and 4.

B. Nothing in this Plan shall limit or restrict any
employee’s seniority rights to which the
employee is entitled under the Basic Agree-
ment.

C. This Plan does not otherwise modity, expand or
limit in any way whatsoever the parties’ rights
and obligations under Articte XXIIl of the Basic
Agreement excepl as expressly set forth herain.

APPENDIX D
MEMORANDUM OF UNDERSTANDING
WORK FORCE OPTIMIZATION
This Agreement replaces the Maintenance Restruc-
wring Memorandum of Understanding (Appendix P}
{including all exhibits) and Appendix X, Exhibit 1 of the
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QOctober 1, 1996 Settlement Agreement, and other
agreements inconsistent with the provisions below.

The tollowing specific rules shall govern the application

of this Agreement:

A. Management shall have the right to utilize

employees of outside contractors to perform all
work involving major new construction, including
major installation, major replacemeant and major
reconstruction of equipmenmt and production
facilities. A project shall be deemed major if it is of
a grander scale than normally performed by
bargaining unil employees., Management may
utilize outside contracter employees for any work of
the type that craft Base Force employees are not
capable of performing. Capability will be deter-
mined taking into account factors such as the skill
leve!l ol Base Force employees and whether the
work can be reasonably segmented.
In addition, whenaver all of the available employees
included in the specific craft for a full week are fully
utilized, as delined in Exhibit 1, Management may
utilize outside contractor employees for the per-
formance of any work of the type that has
historically been performed by the specific craft
employees.

B. In order to promote more of a sense of equipment
ownership and in order to perform work more
efficiently, craft employees may be assigned within
their depariment to perform any work within their
capabilities, and work that has been performed by
employees within a specific craft may be performed
by employees of other shops andfor employeas of
assigned maintenance departments except during
a week when such employees are cut back.

C. Except for breakdowns or other matters beyond the
control of the Company, Base Force employees
who are cut back or laid off by the Company from
their incumbent job while employees of an oulside
cantracior are performing work in violation of this
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Agreement shall be made whole for any lost

earnings resulting to them during their cutback or

layoff period because of the performance of such
work by the outside contractor if the aflected Base

Force employees could have reaschably performed

such work during their cutback or layoff period.

D. Cratt Machinists, Ironworkers, Electric Construc-
tion, and Central Maintenance/Pipe Fitters may be
assigned and dedicated to support specific
Assigned Maintenance Units in the performance of
maintenance and repair work on the operating
units.

1. Management shall determine the number of
assignments within each of the above crafis to
be assigned and dedicated to the specific
Assigned Maintenance Units. The total number
of craft incumbents dedicated to the specific
Assigned Maintenance Units shall not exceed
84 such employees.

2. The Company will post within each of the above
craft units the number of dedicated assign-
menis in each identified Assigned Maintenance
Unit. Craft incumbents will be provided the
opportunity to bid for their preferred dedicated
assignment, and assignments shall be made on
the basis of Company continuous service. If
there is an inadequate number of bidders,
Management will make such assignments
beginning with the least senior qualified
aftected crattsmen,

3. Craft employees assigned as dedicated crafts-
men pursuant to this Paragraph D shall be
scheduled, supervised, and assigned work by
the Section Manager in the affected Assigned
Maintenance Unit.

4. The crafts assigned to specific Assigned
Maintenance Unils shall be considered as a
separale overtime group and vacation sched-
uling unit within their respective crafts.

131



Appendix D {continued)

E. The parties agree to promptly process all cantract-
ing out grievances filed on or after October 1, 2001,
and any grievance alleging a violation of the
preceding paragraphs of this agreement as follows:
Such grievances will be filed at Step Ill of the
Grievance Procedure, promptly processed at Step
/i, and, it appealed 1o arbitration, must be
docketed, scheduted and heard within 80 days of
the date of appeal. Should the parties agrese to pre-
hearing briefs, the arbitrator shall render his
decision within 48 hours of the conclusion of the
hearing; otherwise, the parties will submit briefs
within six weeks of the hearing, and the arbitrator
will render his decision within 14 days of receipt ot
the parties’ post-hearing briefs.

/a/ Carl V. Nanni
/s/ L. William Gonce
Date: September 7, 2001

Exhiblt 1

MEMORANDUM OF UNDERSTANDING
“WORKLOAD OF BARGAINING UNIT EMPLOYEES"
AS IT APPLIES TO ARTICLE XXill, SECTION B-
CONTRACTING OUT
In order to define the term “workload of bargaining unit
employees” as it applies to Article XXII, Section B -
Contracting Out, Paragraphs 2 and 3 of the Basic
Agreement and without affecting the other existing
rights and obligations of the parties, it is hereby agreed
that affected employees who are eligible to receive the
trade or craft or apprentice additive, together with any
non-trade and craft employees who normally provide a
spacific service that is required, will be considered to
be “fully utilized” {at maximum workload) during any
week(s) that such affected employees are offered the
apportunity to work forly-eight (48) physical hours at
their respective trade, craft, apprentice, or service jobs
during non-maintenance outage week(s) or provided
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the opportunity to work saventy-two (72) physical hours
during maintenance outage weeks. For purposes of
this paragraph, a mainlenance outage week is a
calendar week In which the deparniment is scheduled
down for maintenance or repairs for five or more days.
The parties agree that the appropriate forty-gight (48)
hours or seventy-two (72) hours per week, as defined
above, will be considered the maximum workload of the
bargaining unit for the purpose of constructing
appropriate remedies, if any, for contracting out
grievances filed after October 1, 2001.
In addition, nothing herein shall be deemed to modity
either the rights of the Company or the Union with
respect to the contracting out of work under Article
XXll-B where the issue is the practicability of
assignment of such work to the bargalning unit.

/s/ Carl V. Nanni

/s/ L. William Gonce

Date; September 7, 2001

APPENDIX E
MEMORANDUM OF UNDERSTANDING
PRODUCTIVITY AND EFFICIENCY

This memorandum confirms the parties’ agreement to

replace Appendix K of the 1993 Setllement Agreement
{republished as Appendix O in the 1996 Basic
Agreement), with the following provision:
1. In order to enhance preventive, predictive
maintenance efforts, it is agreed that non-craft
maintenance and production employees will
perform minor maintenance or adjustments on their
equrpmem Such duties will include:
Simple preventive maintenance such as
inspection and lubrication of their equipment

b. Minor (low skill) maintenance work

c. Provide low skilled assistance to Trade and
Craft employees

d. Collection and reporting of maintenance data
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Appendix F

2. Employees required to perform the work functions
set forth above in paragraph 1 will be provided
appropriate safety training.

3. The current incumbents in the jobs of Helper-Lube
and Lube Repairmen are protected from any job
reductions resulting from this provision of the
Agreement.

/s/ Carl V. Nanni
/s/ L. William Gonce
Date: September 7, 2001

APPENDIX F

MEMORANDUM OF LUNDERSTANDING

HOLIDAY SCHEDULING

This memorandum confirms the understanding relative
1o scheduling procedures during holiday weeks. At the
same lime, the parties also recognize the need to
maintain and provide for scheduling flexibility.
Consequently, the procedures as outlined below are
designed to disrupt work schedules as little as possible.
The terms of this Memorandum of Understanding shali
be consistently applied throughout the plant and will
prevail over any existing practice or Supplemental
Agreement writing to the confrary. These procedures
also cancel all prior holiday scheduling procedures
memoranda in effect, including but not limited to,
Appendix E of the 1996 Basic Agreement and its
source documents,

The procedure is as follows:

1. For senicrity units using a four-turn (crew) work

roster:

a. The work schedule should be prepared as if it
were a non-holiday week,

b. Jobs which will not be scheduled on the holiday
will then be deleted. The employee whose job
is deleted will not be reassigned to work
regardiess of the employee's seniority relation-
ship to other employees.
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c.

It is recognized that such scheduling, in some
inslances, may create overtime conditions;
however, such work assignments will not
involve more than twe consecutive turns [up to
sixteen (16) hours] in a 24-hour period.

2. For seniority units using a three-turn (crew) work
roster:

a.

The seniority rights of employees o regular
work in a department as defined in Article XII,
Section C are satisfied as long as five (5} days
of pay (4 + 1/ 3 + 2 or 40 hours) are received
by employess for the work week.

There is no preference by seniority that may be
advanced by employees in a department within
the five (5) days referenced in 2-a above as 10
the number of days of physical work or the
number of paid but unworked holidays
scheduled in a holiday week.

Historical or normal methods of scheduling
employees are not applicable during a holiday
weak,

It is recognized that such scheduling, in some
instances, may create overtime conditions;
however, such work assignments will not
involve more than two consecutive turns [up to
sixteen {16) hours] in a 24-hour period.

3. For all seniority units:

Following the posting ot the work schedule
should it bacome necessary to fill a vacant
turn({s) or add assignments during a holiday
week in which a 4 + 1 and/or a 3 + 2 holiday
concept applies:

1) In a one holiday wesek, the most senior
employee will be afforded the first
opportunity to achieve forty (40) hours of
physical work. The remaining openings will
be offered on the same basis to employees
in order of their eligibility on the seniority
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roster. It is recognized that such sched-
uling, in some instances, may create
overlime conditions; however, such work
assignments will not involve more than two
consecutive turns [up to sixteen (16} hours]
in a 24-hour period.

2) In a two holiday week, the most senior
employee will be afforded the first
opportunity to achieve thirty-two (32) hours
of physical work. The remaining openings
will be offered on the same basis to
employees in order of their eligibility on the
seniority roster. It there are openings after
all employees have been aftorded the
opportunity of thirty-two (32} hours of
physical work, then the procedure to achieve
forty (40) physical hours will be followed as
in 3-a-1 above. [t is recognized that such
scheduling, in some instances, may create
overtime conditions; however, such work
assignments will not involve more than two
consecutive turns [up to sixteen (16) hours)
in a 24-hours period.

b. Notwithstanding the entitlement provisions of
this agreement, the parties recognize that some
employees prefer to be off on the holiday({s).
As such, it is not the intent of this agreement to
preclude such employee from being off by
permission. If the tum(s) are not filled as set
out in 3-a above, and all other employees are
excused from working, the least senior and
available employee will be assigned to work.

¢. Qualified employees being scheduled through
Employment Reserve may be utiized to
supplement departmental forces provided that
no employee will be assigned from Employment
Reserve to work more turns in a deparment
than the least number of turns offered to any
qualified incumbent of that department.
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d. “Reduced" schedules in a holiday workweek will
not lead to an increase in the “contracting out”
of bargaining unit work. A holiday paid lor but
not worked shall not be counted for the purpose
ol determining the Company’s obligation under
the “Workload of the Bargaining Unit" as it
refers to contracting out.

e. The parties recognize that the inapplicability of
the "down" and “nol down” concept according to
the initial paragraph of this procedure nullifies
Arbitration Decision BU-79-17 conceming the
Locomotive Shop and other like seniority units.

The parties agree that this procedure will be first
applicable to the holidays scheduled November 22 and
23, 2001, in order to provide sufficient time for
discussion concerning holiday scheduling at the
depariment level il so desired by the appropriate
representatives of the parties. It is also understood
that nothing in this procedure is intended fo cause or
result in the scheduling of more hours than
management determines is necessary to perform
required work.

/s/ Cad V. Nanni

/s/ L. William Gonce

Date: September 7, 2001

APPENDIX G
MEM D D D
ARTICLE VIlII, SECTION H

Notwithstanding the provisions of Article VIli-H of the

Basic Agreement, employees may waive their right to

be scheduled according to their senicrity through the

following procedure:

1. From January 1 through January 15 and from June
15 through June 30 of each calendar year,
employees may sign a Reserve Waiver Sheet
available in the Employment Office indicating their
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Appendix H
willingness to be scheduled on Job Group D (zone
1) work assignments in return for special sched-
uling consideration. Once this option has been
exercised, it will continue until an employee elects
to cancel said option during the periods of time
designated above.

2. This agreement will be applicable only to such work
assignments which are scheduled prior 10 12:00
noon on Friday of the preceding week.

3. No additions or deletions to the Reserve Waiver
Sheet will be permitted until the next sign-up period.

4. Employses who do not slect this option may be
given special scheduling consideration only for
emergency situations or medical appointments.

/sf Arthur E. Stanfield
s/ Michael C. Seyler
Date: October 13, 1993

APPENDIX H
SPLIT-WEEK VACATION OPTION PROCEDURE

1. Employees with five (5) years or more of Company
Continuous Service as of December 31 of the
vacation year are permitted to elect the Split--Week
Vacation Option (K-week) for that vacation year.

2, Once a K-week has been designated on the
vacation election torm, it cannot be rescinded
during the vacation year.

3. A vacation day (K-day) shall be paid at a rate equal
to one-fifth ot the vacation pay applicable to a
vacation week.

4. A K-day paid for but not worked shall be counted as
a day worked for the purpose of determining
overtime liability for subsequent work days under
the provisions of Article XIii, Section B.

5. K-weeks will be included in the 2.25% calculation to
determine the number of vacations permitted per
calendar week; however, they will not be counted
as weeks for assignment purposes.
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6. No morg than four (4) K-days can be taken as
time off in any given week.

7. If an employee has not scheduled all five K-days
by September 1, he shall be assigned days of
vacation as mutually agreed upon by the
Company and the employee during the month of
September for the balance of the year. In the
event the parties are unable to reach agreement
ty Septemnber 30, then the Company will have the
sole discretion to assign the unscheduled day(s)
in the fourth quarter of the year.

8. K-days may be taken on scheduled days of work
only. Once a K-day is approved and scheduled,
np work will be assigned to that employee on that
day.

9. No retroactively approved {post-dated) K-days are
permitted.

10. To schedule each K-day, the employee must
notify department supervision by Tuesday of the
week in which the schedule is being prepared of
his requested K-day. When unforeseen circum-
stances arise, this notice requirement may be
waived by mutual agreement between the
requestor and department supervision,

11. Exercising the Split-Week Vacation Option cannot
and will not create a short-week benefit obligation
for the Company pursuant to the S.U.B. Plan.

APPENDIX |
MEMORANDUM OF UNDERSTANDING
EMPLOYMENT RESERVE ASSIGNMENT WAIVERS
This agreement, as hergin provided, is a supplement to
Section H (Employment Beserve Assignment Proced-
ure) and Section } (Force Reduction & Furlough) as
contained under Aricle VIl of the Basic Agreement
between Armco Advanced Malterials Corporation and
the Butler Armco Independent Union. It is intended to
provide eligible employees, as defined below, with the
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option of waiving work assignments through the

Employment Reserve in the event said employees are

displaced from their incumbent departments for one or

more full weeks, subject 10 the following conditions:

1. To be eligible to elect the "Waiver of Assignment
Option", an employee must have obtained five (5)
or more years of Company Continuous Service and
have estaplished a permanent incumbency in a
depariment.

2. In order for an employee to exercise such "Waiver
of Assignment Oplion®, he must have given
appropriate advance notice to the Employment
Reserve Office in accordance with the following
procedure:

a. "Waiver of Assignment Forms” will be provided
by the Company and will be available in the
Employment Reserve Office.

b. Completed "Waiver of Assignment Forms”
received by the Employment Reserve Office 72
or more hours prior to the schedule posting time
shall be effective for the following week and
thereafter, except as further provided.

¢. The "Waiver of Assignment Option" shall, in
any given week, be inoperative to the extent
that it would make unavailable the necessary
number of employees to satisfy the work
requirements of the Employment Reserve.
Should such situation occur, retention of those
employees having elected the "Waiver of
Assignment Option” shall commence with the
least senior of said employees. The sequence
order of retention shall in no way diminish the
job assignment rights of said employees.

3. In order tor anh employee to rescind his "Waiver of
Assignment Form”, he must give appropriate
advance notice to the Employment Reserve Office
in accordance with the following procedure:
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a.

"Waiver of Assignment Cancellation Forms” will
be provided by the Company and wil be
available in the Employment Reserve Office.

An employes may rescind his "Waiver of
Assignment Form® by completing a "Waiver of
Assignment Cancellation Form™ and submitting
said form to the Employment Reserve Office.
Completed “Waiver of Assignment Cancellation
Forms™ received by Employment Reserve
Office 72 or more hours prior to the schedule
posting time shall be effective commencing with
the tollowing week.

An employee having efected to rescind his
"Waiver of Assignment Form® shall not be
eligible to resubmit said form for a perfod of S0
calendar days.

4. An employee having been placed on "Waiver of
Assignment Status”™ in accordance with the fore-
going shall remain on said status, except as per
any one of the following:

a.

He is recalled to work in his incumbent
department in accordance with his seniority. In
this regard, it shall be the responsibility of said
employees 1o contact their incumbent depan-
mants for possible work assignments prior 10
the commencement of each work week.

He Is recalled to work due to there being an
insufficient number of employees available fo
satisty the work requirements of the Employ-
ment Reserve. Should such situation occur,
the recall of those employees on "Waiver of
Assignment Status™ shall commance with the
least senior of said employees. The sequence
order of recall shall in no way diminish the job
assignment rights of said employees. Recall of
said employees, for any given week shall not
occur subsequent to 12:00 noon Friday of the
preceding week except as may be necessary in
accordance with the fourth step of Memor-
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5.

andum of Understanding #6 (as revised in the
1983 Settiement Agreement). {(Memo #6 was
incorporated into Article Vill-H-3 In the 1983
Agreement.)
¢. He voluntarily elects to return to work, it his
seniority would so entitle him, prior (o the time
of his recall. In order for an employee to returm
to work under such circumstances, he must
submit a completed "Waiver of Assignment
Cancefllation Form” to the Employment Reserve
Office, as provided for in Paragraph 3b and
subject 10 the provisions set out in 3¢ above.
In regard to Paragraph 4b above, it shall be the
responsibility of each employee on "Waiver of
Assignment Status” 1o contact the Employment
Reserve Office every week between the hours of
12:00 noon and 5:00 p.m. on Friday. Failure to do
so will result in the employee not receiving a
schedule for the following week and will
immediately cancel said employee's "Waiver of
Assignment Option™ and negales his eligibility to
receive 5.0.B. for the following week.
Employeas on "Waiver of Assignment Status” shall
be eligible to bid jobs and make application for
Letters of Loan; however, the Company will not be
obligated 10 notity said employees as to when
notices of such opportunities are posted.
Employees on "Waiver of Assignment Status” shall
be eligible for all Company provided benefits the
same as they would be if their displacement was
not of a voluntary nature. it is further agreed that
the Company or any of its agents will not contest
the eligibility of said employees lo receive state
unemployment cormpensation for weeks other than
those which coincide with their scheduled vacation
periods, except as the Company may deem
appropriate tor reasons other than those related o
the voluntary nature of said displacements.
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8. Notwithstanding the above:

a.

No employee shali be permitted to exercise the
"Waiver of Assignment Option” when to do so
would result in his disptacing an employee on
lay-off status.
No employee shall be permitied to exercise the
"Waiver of Assignment Option™ when to do so
would result in his displacing an employee with
wo (2) or less years of Company Continuous
Service unless the employee with less than two
(2) years of service is covered by a two-tiered
wage scale.
The "Waiver ol Assignment Option”™ will be
temporarily suspended at any time the reported
financial position of the S.U.B. Funds is below
35%. The "Waiver of Assignment Option® will
be reimplemented the week after the 5.U.B.
Fund has equaled or exceeded the 35% level.
Any employee exercising the “Waiver of
Assignment Oplion* and who is otherwise
eligible for S.U.B. Benefits will receive such
bensfits based on a Standard S.U.B. Benefit
calculation of zone 3.
The "Waiver of Assignment Option® will not
place any additional training obligaticn on the
Company.
Should unanticipated problems result in the
administration of this understanding, the
Company will discuss the problems with the
Union and make appropriate revisions to the
administrative procedures as the parties agree
without datracting from the essence of this
understanding.

1986 Settlement Agreement
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APPENDIX J
ME D D DI
OVERTIME ASSIGNMENT

Eftective January 1, 1987, all employees wil! be entitled
to compete for overlime assignments in thair
incumbent departments when on letter of loan,
apprenticeship roving assignments, or cutback to the
Employment Reserve for reasons other than a plant-
wide furlough.
The assignment procedure is as follows:
An employee who wants 1o be considered for
overtime in his incumbent department and is absent
from such as described above, for all or part of a
scheduled week, must notify his incumbent
depaniment by 1:00 p.m. Friday prior to the
scheduled week. Said natification must include: the
department to which he is assigned, days scheduled,
turns scheduled, and starting and quitting times.
It is the intent of this memorandum that the afore-
mentioned overtime assignment procedure be applied
consistenily throughout the plant, unless otherwise
provided by formal agresment of the local parties. It
such an agreement is reached, copies will be
forwarded to the Union Office and Industrial Relations.
From the date of agreement of this memorandum,
there will be a six-month lag period before impie-
mentation. This time period will be utilized by both
parties for informational and possible local agraement
purposes.
/s! F. G. Wilson
/s/ dohn P. Mall
Date: June 29, 1986
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APPENDIX K
MEMORAND! DE [8]]
RELATIVE POSITION

The parties hereby agree 1o supplement the Butler

Works' scheduling procedures as follows:

1. Return everyone 1o their respective relative posi-
tions or extended temporary positions, whichever is
applicable (weekly).

2. Fill, where necessary, temporary known vacancies.

3. Cut back, if necessary.

it is understood that this procedure is applicable only to

those employees who are ot on furlough or ‘ayoff

status.

In regard to 2 above, it is agreed that employees will

have the right to work assignments on their relative

position job tevels in preference to employees who hold
permanent incumbency rights on job levels below said
employees, Article VIII, Section F, Paragraph 1-a of the

Basic Agreement notwithstanding.

It is, however, agreed thal vacancies arising after the

weoekly scheduling deadline will be govemed by Article

VIII, Section F, Paragraph 1-a of the Basic Agreement.

It is this Memorandum's intent that the aforementioned

scheduling practices be applied consistently throughout

the Planl, unless otherwise provided by formal
agreement of the local parties.

This memorandum replaces the Relative Position

memorandum from the 1983 Settlement Agreement.

/s/ Arthur E. Stanfield
/s! Michael C. Seyler
Date: October 13, 1993
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M. C. Seyler
AK Steel Corporation
BUTLER WORKS
PO. BOX 832
BUTLER, PENNSYLVANIA 16003-0832
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